Unified School District No. 512, Johnson County, Kansas Board of Education and National Education Association of Shawnee Mission, Inc. (1991) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
7-1-1991 
Unified School District No. 512, Johnson County, Kansas Board of 
Education and National Education Association of Shawnee 
Mission, Inc. (1991) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Unified School District No. 512, Johnson County, Kansas Board of Education and 
National Education Association of Shawnee Mission, Inc. (1991) 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 





THE BOARD OF EDUCATION 










l l 7)^ $\daocL
S L uaAvM l(^ \iy?w5k
U \  Hj  S^ Il Z^tL>
i^JwluJL^





I DEFINITIONS .................................................  1
II MANAGEMENT RIGHTS ........................................... 2
III RECOGNITION, RIGHTS AND OBLIGATIONS .......................  2
IV VIOLATION OF THE A G R E E M E N T ................................  4
V GENERAL EMPLOYMENT PROVISIONS .............................. 5
A. Probationary Period .....................................  5
B. Permanent Status .......................................  6
C. Placement of Professional Employees
New to the District.....................................  6
D. Posting of Vacancies ................................... 7
E. Summer School Employment ..............................  8
F. Outside of School Employment ..........................  8
G. Termination of Contract ................................  8
H. Resignations ...........................................  9
J. Complaints and Discipline..............................  10
K. Personnel Appraisal .....................................  11
L. Political Activities ................................... 15
VI PROFESSIONAL GROWTH ......................................... 16
VII GRIEVANCE PROCEDURE ......................................... 16
VIII TEMPORARY LEAVES OF ABSENCE ................................  24
A. Absence from Official Duties ..........................  24
B. Report of Illness.......................................  24
C. General P r o v i s i o n s .................    24
D. Application for Temporary Leave ........................  25
E. Accumulative Temporary Leave ..........................  26
1. Sick L e a v e .........................................  27
2. Board of Education's Sick Leave Assistance Bank . . 28
3. Personal L e a v e .....................................  30
ARTICLE PAGE
F. Non-Accumulative Leave ......................................  30
1. Bereavement Leave .....................................  31
2. Leave for Governmental Service ........................ 32
3. Judicial L e a v e .........................................  32
4. Absence Due to Personal Injury........................  32
5. Emergency L e a v e .......................................  34
6 . Association Leave .....................................  35
7. Professional Leave .....................................  35
IX EXTENDED LEAVES OF ABSENCE ..................................... 35
A. Extended Leaves of Absence ..............................  35
B. Health Leave (extended) ...................................  36
C. Association Business Leave (extended) .....................  36
D. Parental Leave (extended) ..............................  36
E. Military Leave (extended) ..............................  37
F. Foreign Travel or Teaching;
Academic Study (extended) ..............................  38
G. Personal Leave (extended) ..............................  39
X FRINGE BENEFIT PLANS ...........................................  40
A. Internal Revenue Code Section 125 Cafeteria Plan ..........  40
B. Fringe Benefit Program A ...................................  43
C. Fringe Benefit Program B ...................................  43
D. Tax-Sheltered Annuity Program for All
Professional Employees .....................................  45
E. Protection of Professional Employee Property ................ 47
XI CONTRACTS AND SALARIES......................................... 48
A. General Requirements .......................................  48
B. Professional Employee's Compensation, Definition ......... 48
C. Transcript Records - Status Determination ...............  48
D. Experience Credit .........................................  49
E. Additional Work T i m e .......................................  50
F. School Day Defined.........................................  51
G. Change of Stat u s ............................................ 51
H. Status Change - Bachelor's Degree .........................  52
I. Status Change - Master's Degree ..........................  53
J. Termination Payment .........................................  53
K. Payment of Salaries......................................... ...
XII PROFESSIONAL EMPLOYEE WORK SCHEDULE .............................  54
A. Professional Employee Schedule .............................. 54
B. Staff M e e t i n g s ................................................ 55
C. The Professional D a y ....................................... ...
D. The Professional Y e a r .......................................... 57
E. Tutoring and Private Instruction ..........................  58
F. Academic Freedom ...........................................  58
XIII WAIVER AND SCOPE C L A U S E ........................................... 59
XIV SAVINGS C L A U S E .................................................... 60
XV DURATION CLAUSE.................................................... 61
Appendix A (Professional Employees Salary Schedule) Program A . . . .  62
Appendix B (Supplemental Pay Schedule - 1991-92) ...................... 63
Appendix C (Professional Employees Salary Schedule) Program B . . . .  64
Appendix D (1991-92 School Calendar) ....................................  65
Appendix E (1992-93 School Calendar) ....................................  66
ARTICLE PAGE
A G R E E M E N T
between the
Board o f  Education
of
Un if ied  School D i s t r i c t  No. 512, 
Johnson County, S tate of Kansas
and the
National Education Assoc ia t ion  o f  Shawnee M iss ion ,
Inc.
A r t i c l e s  o f  Agreement
PREAMBLE
This Agreement i s  made and entered in to  on the 4th 
day o f September, 1991 by and between the Board of 
Education o f  Un if ied  School D i s t r i c t  No. 512, 
Johnson County, S tate o f  Kansas and the National 
Education Assoc ia t ion  o f  Shawnee M iss ion , I n c . ,  
11015 VI 75th Terrace, Shawnee M iss ion , Kansas 66214.
The items described anc provided fo r  in  t h is  
Agreement sha l l  be inc luded by reference in  the 
ind iv idua l con trac t  o f  each pro fess iona l employee 
except adm in is tra t ive  employees, of U n if ied  School 
D i s t r i c t  No. 512, Johnson County, State o f  Kansas, 
and sha ll  have the same fo rce  and e f f e c t  as though 
f u l l y  stated the re in .
ARTICLE I
DEFINITIONS
When used in th is  Agreement, tiie following terms
w ill have the f o l1owinj meaninys:
A- The school D is t r ic t  (or D is t r ic t ): Cnifiea
School D is t r ic t  No. b in , Johnson County, State 
of Kansas, with administrative o ffices located 
at 7235 Antioch Road, Shawnee Mission, Kansas 
6C204.
B. The Board of Education (or Board): The Board of
Education of Unified School D is t r ic t  No. 512, 
Johnson County, State of Kansas.
C• The Association: The National Education Asso- 
c iation  of Sfiawnce Mission, Inc. with o ffices 
located in Shawnee Mission, Kansas, and
a f li l ia te d  with the Kansas National Education 
Association (K-NEA) anu the National Education 
Association of the United States (NEA).
D- Professional Employee: Any employee of the
School D is t r ic t  who is  regu larly assigned, on a 
part-time or fu ll-t im e  basis, to the teaching 
sta ff of the d is t r ic t  in  a position which 
requires a ce rt if ica te  issued oy the State 
Department of Education. Professional employee 
includes elementary and secondary classroom
teachers; teachers of music, a rt, physical ed­
ucation, and reading; counselors; lib ra rian s; 
nurses (both degreed anu non-deyreec); special 
education teachers and special education
spec ia lis ts ; resource teachers; teachers of 
summer school, homebound, D is t r ic t  school, and 
alternative program teachers. Professional 
employee shall not include aamini s tra ti ve 
employees, substitute teachers, administrative 
sp ec ia lis ts , or educational aides. When used in 
the singular i t  shall include the p lu ra l.
E. School: Shall mean any attendance f a c i l i t y  or




A. The Board, on i t s  own behalf and on behalf of 
the electors of the School D is t r ic t ,  hereby 
retains anc reserves unto i t s e l f ,  without 
lim ita tio n , a ll powers, r igh ts , authority, 
duties and re spons ib ilit ie s  conferreu upon and 
vested in i t  by the laws and Constitution o f the 
State of Kansas and of the Uni tec States.
B. The exercise o f the powers, r igh ts , authority, 
duties, and re spons ib ilitie s  by the Board; the 
adoption of p o lic ie s , ru les, regulations, and 
practices in  furtherance thereof; and the use of 
judgment and discretion in connection therewith 
shall be lim ited only by the spec ific  and ex­
press terms of th is  Agreement, ana then only to 
the extent such spec ific  ana express terms 
thereof are in compliance with the Constitution 
and laws of the State of Kansas and the 
Constitution o f the United States.
ARTICLE III
RECOGNITION, RIGHTS, AND OBLIGATIONS
A. The Board recognizes the Association as the
exclusive and sole representative of a ll
professional employees, except adm inistrative 
employees, of the D is t r ic t  for purposes of 
professional negotiations.
B. The Board agrees to provide the Association with
information revues tea by the Association, such 
as financia l data, names and adaresses o f pro­
fessional employees, and Board agenda, when such 
information is  relevant and necessary in
carrying out Association respon s ib ilit ie s  as the 
exclusive representative of the professional 
employees. Such information w ill be provided 
when the same is  not in  v io la tion  of the law. 
Should the Association reHuest information in a 
form which is  not read ily  ava ilab le , the
respective designees w ill meet ana attempt to 
find a mutually agreeable so lution.
C. Duly-authorized representatives of tne Associa­
tion or of the organizations with which the 
Association is  a f f il ia te d  may oe permitted to 
discuss matters pertaining to Association
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business with professional employees in  the ir 
schools during the periods before and after the 
school day and during the duty-free lunch 
period. Such v is it s  shall be scheduled witn the 
principal so as to not in terfere with nor in te r­
rupt normal operation of the educational pro- 
yram.
D. The Association and it s  representatives may use 
an area of a school building fo r meetiny pur­
poses during a time when such meetinys shall not 
interfere with nor interrupt normal operation of 
the educational program. Such use of f a c i l i t ie s  
shall be in accordance with appropriate po lic ies 
adopted by the Boarc. Tne use of school 
f a c i l i t ie s  shall be without charge.
E. The rights ana priv ileges of the Association and 
i t s  representatives as set forth in th is Agree­
ment shall be granted to the Association so long 
as the Association is  the exclusive represent­
ative o f the professional employees and to no 
other organization purporting to represent pro­
fessional employees.
F. The parties hereto agree that, in the exercise 
of the ir r igh ts , p riv ileges, duties and respon­
s ib i l i t ie s ,  the provisions of th is Agreement 
shall be applied without regard to race, creed, 
re lig ion , co lor, national o rig in , age, sex, 
marital status, p o lit ic a l a f f i l ia t io n ,  or 
membership and partic ipation in professional 
association a c t iv it ie s ,  except as provioed oy 
law.
G. The Board agrees to deuuct dues fo r membership 
in the Association, which includes memoership in 
the Kansas-NEA and the NEA, from the sa la ries of 
the professional employees w h o  ind iv idua lly  and 
vo luntarily  f i le  with the Payroll O ffice, 
through the o ff ice  of the Association, a signed 
and dated PayrolI Authorization Deduction Card. 
Up to twelve (12) deductions per year may oe 
made; the fina l installment for a school year 
shall oe made in dune unless the professional 
employee arranges for the tota l obligation to 
the Association to be completed ea r lie r. such 
deduction of dues shall continue from year to 
year as so authorized, unless the professional 
employee n o t if ie s  the Payroll Office in  w riting 
that the professional employee desires to d is­
continue such authorization.
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H. On or before August 15 of eacn year, tne Asso­
c ia tion  shall f i le  a statement with the Payroll 
Office indicating the total annual dues for a ll 
categories of membership in the Association and 
each of i t s  a f f il ia te d  organizations. The 
Association shall also f i l e  l is t s  containing 
names of professional employees for whom dues 
are to be deducted, the ir social security 
numbers, schools, total dues to be paid, amount 
of each monthly deauction, the number of months 
fo r which such deductions are to be made, and 
the date of the f i r s t  deduction. Such l is t s  may 
be f i le d  at any time during the school year, out 
the Payroll Office shall not be required to make 
new deductions from the payroll fo r any month i f  
the l i s t  is  delivered to i t  la te r than the f i f t h  
of the month. Corrections in the amounts to oe 
withheld, whether necessitated by errors of the 
Association or of the Payroll O ffice , may be 
f ile d  at any time except that "corrections" 
shall not be deemed to include chants to 
compensate for uneven quotients resu lting from 
the d iv is ion  of total dues by the number of 
monthly deductions.
I. The Association ayrees to save the Board 
harmless from any action growing out of these 
deductions and commenced oy any professional 
employee against the Board or the D is t r ic t ,  and 
assumes fu ll responsib ility  for the d isposition 
of the funds so deouctea once they have oeen 
turned over to the Association.
J . I f a professional employee has no earnings due 
for any month, because of aosence due to 
i l ln e s s , leave of absence, or for any other 
reasons, no deduction n il 1 be made for the 
professional employees for that month. The As­
sociation w il l arrange co llection  of dues for 
that month d ire c tly  with the professional 
employees.
ARTICLE IV
VIOLATION OF THE AGREEMENT
Duriny the term of the Agreement, neitner the 
Association nor any person acting in i t s  behalf 
ncr any individual professional employee covered 
by th is  contract w ill Cause, authorize, or 
support, nor w ill any Association members take 
part in any str ike  i i . e . ,  the concerted fa ilu re  
to report for duty, or w il lfu l aosence of a
-  4 -
professional employee from the ir assigned 
position or stoppage of work or abstinence, in 
whole or in  part, from the f u l l ,  fa ith fu l,  and 
proper performance of the prolessional em­
ployee's duties of employment). The Association 
agrees not to cause, sponsor or participate in 
any picketing of any f a c i l i t y  under the ju r is ­




1. A probationary period of three (3) fu ll con­
secutive school years of experience in  the 
D is t r ic t  is  required of a ll professional 
employees before they may atta in permanent 
status; provided that a professional 
employee who previously has completed a 
statutory probationary period within any 
school d is t r ic t  in th is  state shall be 
suoject to a probationary period of two (3) 
fu ll consecutive school years.
2. During the probationary period, the D is tr ic t  
may demote, terminate, or non-renew a pro­
fessional employee; provided, however, that 
the Board w ill notify the professional 
employee in w riting of suostantial reason(s) 
for demotion, termination, or non-renewal. 
The professional employee, at his or her 
option, shall have ten (10) days fallowing 
the date of such notice to f i l e  a written 
request fo r a hearing. Such a request shall 
be f ile d  with the Clerx of the Board of Edu­
cation. Upon timely receipt of a written 
request for a hearing, the Board w ill grant 
a hearing to be conducted in accordance with 
generally accepted standards of procedural 
due process. Procedural due process shall 
i nclude:
a. The r ig h t of each party to oe repre­
sented by legal counsel or such otlier 
person as a party may select; and
b. The r ig h t of each party to cross-examine 
any person who provides information for 
the consideration o f the hearing panel 
except tnose persons whose testimony is  
presented by a ff id a v it;  and
c. The r igh t of each party to present w it­
nesses on his or her uehalf; or their 
testimony by a ff id a v it  or deposition, 
and
d. The r igh t of the professional employee 
to te st ify  on h is or her behalf and jive  
reasons for his or her conduct, and
e. The r ig h t of the parties to have an 
orderly hearing and impartial decision, 
and neither party shall ue bound by tne 
s t r ic t  rules of evidence, e ither statu­
tory, coinnon law, or adopted uy the 
ru les o f court. Except where prohibited 
by law, the parties may mutually agree 
to conduct the hearing in  closed 
session.
3. Any hearing held pursuant to th is  section 
shall be before a hearing panel composed of 
one or more Board members who are appointed 
by the Board, following the hearing, the 
hearing panel shall prepare a written report 
of i t s  findings, conclusions, and recom­
mendations which shall De delivered to the 
Board of Education. After receiving such 
report, the Board shall determine whether or 
not to confirm, rescind, or amend its  
decision to demote, terminate, or non-renew 
the professional employee.
4. The hearing and procedures set forth in th is  
section shall not apply to probationary 
employees who are placed on involuntary 
leave of absence resu lting from reduction in 
force.
B. Permanent Status
Professional employees whose employment is  con­
tinued after the completion of a probationary 
period shall continue in employment during e f f i ­
c ient and competent service, and shall not be 
demoted, terminated, or made subject to non­
renewal except as provided in  Section G of 
A rt ic le  V, "Termination o f Contract."
C. Placement o f Professional Employees New to the 
D is tr ic t
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1. The in it ia l  placement of a professional 
employee to a school or D is t r ic t  department 
w ill be determined by the needs of the Dis­
t r ic t  and the qua lifica tions and experience 
of the professional employee.
2. Professional employees shall be in i t ia l ly  
placed by the Superintendent suoject to the 
approval of the Board. No in it ia l  placement 
w ill be made in  v io la tion  of ce rt if ica t io n  
or other standards estaolished by the State 
Department of Education or the Board of 
Educati on.
D. Posting of Vacancies
1. The Superintendent shall cause to be posted 
on the facu lty bu lle tin  hoard of a l l  schools 
the Vacancy L is t .  I t  shall l i s t  a ll known 
vacant teaching positions and administrative 
or supervisory positions which occur. "A ll 
known vacant teaching positions" shall mean 
a ll positions .5 or more or whose aggregate 
parts in various buildings total .5 or more. 
Supplemental pay positions un filled  within 
the school after October 1 shall be posted. 
The Vacancy L is t  shall be maintained with 
appropriate additions, deletions, ano 
revisions.
2. Professional employees who desire to apply 
for a vacancy shall f i le  the ir application 
in w riting with the D ivision of Human 
Resource Services. Five (5) school days 
from date of posting shall be grantee to 
apply for lis te d  positions. The closing 
date fo r application w ill oe stated on the 
vacancy l i s t .
3. When a professional employee resigns his or 
her position during the contract year 
without notice to the D is t r ic t ,  the five-day 
posting period is  waived, suoject to the 
fo l 1 owing:
a. The position must remain open for two 
(2) school days, and
b. Each professional employee who has 
requested a transfer to a position in 
the teaching area where the vacancy 
exists w ill be notified  ay telephone 
whenever possible.
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4. The requirements of A rt ic le  V, Section D, 
paragraphs 2 and 3 shall be waived from 
August 15 through September 20.
E. Sumner School Employment
1. Subject to special requirements of the 
summer school program (such as inservice 
training for new personnel), position 
openings shall be f i l le d  on the basis of 
competence and experience. Preference shall 
be given, as feas ib le , to applicants from 
the regularly-appointed teaching sta ff; but 
th is  shall not preclude the Board from 
employing outside personnel who, through 
special qu a lif ica tion , would enrich the 
program.
2. Professional employees shall apply by Marcn 
15 and w ill be informed of the ir positions 
as soon as enrollment warrants.
3. Applicants from sumner school positions may 
contact the D ivision of Human kesource 
Services after May 15 and receive 
information about the p o s s ib ilit ie s  of tneir 
being assigned to a position that summer.
4. In each case, payment shall oe computed on 
an hourly basis, for an appropriate number 
o f hours and weeks. Payment w ill be made 
once for each session but no payments w ill 
be made prior to July 1st of any given year.
F. Outside of School Employment
Professional employees shall not be excused 
during the ir regularly-assigned schedule to uo 
outside work. The Board shall not place lim ita ­
tions upon the type and amount of outside em­
ployment in  which professional employees engage 
unless an adverse e ffect on classroom perfor­
mance can be demonstrated.
G. Termination of Contract
1. A contract may always be modified, term­
inated, or non-renewed oy mutual agreement 
between the professional employee and the 
D is t r ic t .  Add itiona lly , the Boaru reserves 
the righ t to demote, terminate, or non-renew 
for just cause.
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2. Permanent status professional employees 
shall not be terminated or made suoject to 
non-renewal except in accordance with 
K.S.A. 72-5436 et seq., or amendments there­
to. As an a lternative to K.S.A. 72-5430 
et.seq., or amendments thereto, a permanent 
status professional employee may elect to 
use the grievance procedure according to the 
provisions of A rt ic le  VII.
3. The D is t r ic t  reserves the r igh t to terminate 
or non-renew professional employees because 
of a decrease in the number of pupils or for 
any other causes over which i t  has no 
contro l, in such a case, the selection of 
professional employees for termination or 
non-renewal shall be made in a non-aroitrary 
manner.
4. The Board may order a physical or mental 
examination for a permanent status profes­
sional employee prior to dismissal on the 
basis of physical or mental d is a b il ity , the 
expense to be borne by the D is t r ic t .  The 
professional employee may have the ir own 
examination; ana in the event the medical 
examinations co n f lic t , a th ird  examination 
may be ordered at Board expense to oe 
conducted by a mutually acceptaole physi­
cian.
H. Resi gnations
1. A ll resignations of professional employees 
shall be made in writing to the O ffice of 
Human Resource Services and shall indicate 
an effective  date.
2. The D is t r ic t  w ill accept resignations for 
the succeeding school year without re s tr ic ­
tion i f  tendered on or oefore Kay 10. 
Except where otherwise provided by law, 
resignations tendered after Kay 10 w ill be 
accepted subject to the avail a n ility  of a 
su itable replacement for employment oy the 
D is tr ic t .
I . Retirement
1. Retirement for professional employees may 
take place on the f i r s t  day of Ju ly next 
follow ing attainment of age s ix ty - fiv e  (65), 
or on the f i r s t  day of July in any year 
thereafter. Ea rlie r retirement may oe taken
- 9
in accoruance with Kansas law as is  in  such 
cases made and provided.
2. Retiring employees should give three (3) 
months p rio r written notice of retirement to 
the D ivision o f Human Resource Services.
3. Professional employees shall oe subject to 
the requirements of the Kansas Puolic 
Employees Retirement System, Social Secur­
it y ,  and the laws re la tive  thereto, anu such 
employees are charged with the responsioil- 
i t y  of becoming fam ilia r with the laws, 
rules and regulations pertinent thereto.
J . Complaints and D isc ip line
1. Any complaints regarding a professional em­
ployee made to an administrator oy any 
parent, student, or other person shall be 
promptly ca lled to the professional em­
ployee's attention when such complaint is  
used in evaluating the work performance of 
said professional employee. The profession­
al employee shall receive a co,v of any 
recoro of a complaint i f ,  and at the time, 
i t  is  placed in the professional employee's 
f i l e  fo lder. The professional employee 
shall have an opportunity to answer the 
complaint. The professional employee's 
written response may be communicated to the 
complainant.
2. When d isc ip lin in g  or reprimanuin^ of a pro­
fessional employee is  necessary, i t  snail oe 
done by the principal or appropriate admini­
strator in confidence ana in a professional­
ly  tactfu l and constructive manner.
3. Recorders or other types of monitoring 
devices may be used by students and class­
room v is ito rs  only with the prior knowleo^e 
and permission o f the professional employee.
4. The school intercom system is  to be used 
primarily for two-way communication and 
general announcements. A professional 
employee's classroom a c t iv it ie s  may be 
monitored by intercom fo r evaluation and 
appraisal purpose only with p rio r n o t if ica ­
tion and during a mutually agreeable time.
ID
K. Personnel Appraisal
1. In order to insure a hi jh quality of 
performance on the part of the ce rt if ie d  
employees of the Unified School D is t r ic t  
No. 512, Johnson County, State of Kansas, a 
continuous program of professional employee 
and administrator evaluation shall be estab­
lished in the School D is t r ic t .  The purposes 
of such evaluation program shall oe:
a. To improve the performance of individual 
sta ff members and thus the instructional 
program of the School D is t r ic t ,
b. To ass is t in  the implementation of 
D is t r ic t  and state educational goals,
c. To assist the professional employee in 
developing spec ific  goals fo r implemen­
ting the professional employee's con­
tractual assignments,
d. To ouild community confidence in the 
quality of the school,
e. To iden tify  professional employees and 
administrators wno may qualify for posi­
tions of greater respons ib ility  in the 
School D is t r ic t ,  and
f .  To provide a basis fo r administrative 
recommendation and Board decision as to 
renewal of contract.
2. The Board o f Education adopts the general
piiilosopiiy that any evaluation system snoulo 
be based upon the development of spec ific  
performance objectives. In most cases,
professional employees w ill oe required to 
develop a numoer of performance oojectives 
baseo on the ir "Teacher Competency C rite r ia " 
rating on the Teacher Performance Competency 
Form. The evaluator and professional
employee shall maKe a good fa ith  e ffo rt to 
jo in t ly  develop performance oojectives. I f 
the evaluator and professional employee are 
unable to agree on the performance
objectives, then the evaluator may assign 
performance objectives. The Boaro shall
place primary responsiol ity  upon memoers of 
the administrative stafi in makinj such 
evaluations. Cnee such performance oojec­
tives have oeen determined, tiie evaluation
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process should attempt to measure the 
success of the individual professional 
employee in meeting the professional em­
ployee's own performance oojectives fo r the 
school year.
3. The evaluation procedure shall include se lf-  
evaluation on the part of the individual 
professional employee, classroom and/or 
other school area v is ita tio n s  by the admini­
stra tive  s ta ff of the School D is t r ic t ,  and 
such other evaluative procedures as the 
Superintendent of Schools may deem appropri­
ate. However, the procedures u t iliz e d  uy 
the school d is t r ic t  fo r compliance with 
K.S.A. 72-9001, etc.seq., shall not be 
inconsistent with th is section.
Nothing in th is  section (V-K, Personnel Ap­
pra isa l) shall preclude the aami ni stra Li on 
from using other appropriate procedures for 
proolems which may arise apart from the 
state mandated evaluation process.
4. Appraisal Conferences
a. The Superintendent or designated repre­
sentative has the re spons ib ility  for 
appraisal of a ll c e rt if ie d  personnel in 
the School D is t r ic t .
b. Every professional employee in the f i r s t  
two (2) consecutive years of employment 
shall be evaluated at least two (2) 
times per year; and that every profes­
sional employee during the tn ird and 
fourth years of employment shall ue 
evaluated at least one (1) time each 
year; and that a fte r the fourth year of 
employment every professional employee 
shall be evaluated at least once in 
every three (3) years.
c. Certified  personnel with permanent 
status shall be given at least one 
written appraisal durinj each three-year 
period. Nothing in  these regulations 
shall preclude the ri^ht of tne 
administration to appraise such a 
professional employee wlien deemed neces­
sary. I f the professional employee is  
selected for an appraisal during any 
year that i t  is  not required, the reason 
for the selection shall be given to the
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professional employee in w riting . No 
professional employee shall ue evaluated 
when i t  is  not required i f  said evalua­
tion is clue solely to the professional 
employee undergoing a transfer.
d. In completing tiie evaluation and
appraisal required under th is  statement 
of po licy , the personnel chargee with 
evaluation shall give consideration to 
the following personal qua lities and 
attributes: e ffic iency , personal qual­
i t ie s ,  professional deportment, a o il i t y ,  
health (both physical and mental), 
results and performance, including in 
the case of professional employees the 
capacity to maintain control of 
students, and such other matters as may 
be deemed material. In addition, 
community attitude toward, support fo r, 
and expectations with regard to 
educational programs w ill be reflected.
e. Evaluated personnel w ill have the righ t 
to discuss the written appraisal with 
the ir evaluator and the r igh t to reply 
to or to supplement any part of such 
report. At any time, not la te r chan two
(2) weeks after such presentation, the 
professional employee may respond (.here­
to in  w riting . Such written answer 
shall be affixed to the report oefore i t
is  suomitted to the Office of Human Resource 
Services or f i le d . Evaluations, doc­
uments, and responses thereto are to ue 
maintained in a personnel f i le  for each 
professional employee for a period not 
less than three years from the date each 
evaluation is  made.
f .  The written document evidencing the 
evaluation shall ue presentee to the 
professional employee, and the profes­
sional employee shall acknowledge such 
presentation by'the professional 
employee's signature thereon. Upon re­
quest, a true copy of the written docu­
ment w ill be delivered to the 
professional employee. The signing of 
the evaluation document by the profes­
sional employee shall constitute only 
the acknowledgement of i t s  presentation 
to the professional employee anu the 
professional employee's signature uoes 
not necessarily imply approval.
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g. In the event a professional employee is  
rated as less than satisfactory in any 
formal evaluation, the professional 
employee and the evaluator shall work 
together to attempt to ra ise  the profes­
sional employee's level of performance 
before the next formal appraisal.
h. Partic ipation in extra-duty assignments 
shall be evaluated separately from the 
evaluation of a person's classroom 
teaching performance.
5. Certified  Personnel Appraisal Folders
a. A ll information used in  appraisal shall 
be kept in a confidential personnel f i le  
maintained in each school. This fo lder 
w ill include a ll material helpful in 
working with the professional employee 
as well as any information wiiicii a,iaiit 
be used in consideration o f placement or 
termination of contract. I t  shall oe 
available for inspection oy the 
professional employee.
b. The foloer w ill follow the professional 
employee when the proiessional employee 
transfers. The appraiser w ill send tne 
fo lder in a sealed envelope to the 
personal attention of the receiving 
appraiser.
c. Folders of professional employees who 
leave the system w ill be forwarded to 
the D ivision o f Human Resource Services.
d. Evaluation documents and responses 
thereto shall De availao le to only tnose 
persons designated in K.S.A. 72-9005, 
as amended from time to time.
6. Certified  Personnel O ffice Folders
a. A ll material obtained during the period 
of employment winch is  placet in  the 
professional employee's permanent per­
sonnel f i l e  and which may oe used to 
determine the professional employee's 
continued employment or advancement in 
the school system, shall oe availao le 
for inspection by the professional em­
ployee except that information received 
by the Administration p rio r to employ-
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raent, which shall include confidental 
references or evaluations obtained from 
sources outside the school system, shall 
be exempted from the inspection. 
However, the professional employee shall 
be provided a l i s t  of such items upon 
request.
b. A ll confidental references, evaluations, 
or other information on which in it ia l  
employment is  based shall be removed 
from the professional employee's folder 
and destroyed or returned to tne 
orig inating source after the profes­
sional employee's period of probationary 
service, as provided in Section A of 
th is A r t ic le , has been completed.
c. The employee shall have the r igh t to 
respond, in w riting , to any material 
f i le d  subsequent to employment; and the 
response shall be affixed to the mater­
ia l and placed with i t  in the pro­
fessional employee's f i le .  A ll 
evaluation documents which are made in 
w riting and the responses thereto w ill 
be maintained fo r a minimum of three (3) 
years. Subsequent to the three (3) year 
period, the evaluation materials and 
attached responses may be removed i f  
both parties agree.
d. No information used in appraisal, 
evaluation, termination of contract, or 
transfer shall be maintained except in 
the personnel f i le  in the p rin c ip a l's  
o ffice  and the D ivision of Human 
Resource Services.
e. A professional employee may nave any 
evidence of competence, professionalism, 
or outstanding performance or service 
the professional employee chooses placed 
in the ir personnel fo lders in the school 
and at the D ivision of Human Resource 
Services.
P o lit ic a l A c t iv it ie s
1. A ll professional employees shall enjoy tne 
rights and priv ileges of any free c it izen  in 
matters of a p o lit ica l nature. The only 
restric tions imposed upon professional em­
ployees by the Board of Education are as 
follows:
a. No professional employee sh a ll, during 
hours fo r which pay is  received, use any 
time for the so lic ita t io n , promotion, 
e lection, or defeat of any candidate for 
public o ff ice .
b. No professional employee shall use in 
any way the classrooms, schools, or 
pupils for the purpose of s o lic ita t io n , 
promotion, e lection, or defeat of any 
candidate for public o ff ic e .
c. No professional employee shall make use 
o f school equipment or materials fo r the 
purpose of so lic ita t io n , promotion, 
e lection, or defeat of any candidate for 
public o ff ic e .
d. A ll professional employees have the 
righ t to become a candidate fo r puolic 
o ffice  and to serve in  such e lective  
o ff ice  unless there is  a spec ific  leyal 
prohibition. A ll professional employ­
ees, upon presenting evidence of having 
been elected to puolic o ff ic e , shall be 
granted a leave of aosence without 
regular salary to serve in such o ff ic e .
ARTICLE VI 
PROFESSIONAL GROWTH
The D is t r ic t  requirements fo r periodic academic 
stuoy shall oe the same as the requirements 
established by the State of Kansas for renewal of 




1. Defi n itions
a. A "grievance" is  a claim by a profes­
sional employee that there has occurred 
a v io lation of the professional em- 
loyee's contract, including th is Agree­
ment. A "grievance" by the Association 
is  a claim that i t s  spec ific  r ign ts , as
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provided under th is  Agreement have been 
vio lated.
Notwithstanding any provision of tne 
Agreement to the contrary, the following 
matters shall not be the basis of any 
grievance f i le d  under the procedure out­
lined in th is A rtic le :
(1) The termination, non-renewal, or de­
motion of prooationary professional 
employee's contract; and the 
retirement of a professional em­
ployee;
(2) The termination, non-renewal, or 
demotion of a permanent status pro­
fessional employee's contract; i f  
such professional employee f i le s  a 
notice requesting a hearing under 
K.S.A. 72-54-8 (or a successor sta- 
ute) within the time required; any 
such grievance previously f ile d  
shall not ue furtner processea;
(3) Supplemental contracts and any 
matters related thereto; pro video, 
however, v io lations of A rt ic le  V, K, 
4(h) or A rt ic le  XII,D ,6, may oe 
grieved;
(4) Linder A rtic le  V, Section K, hereof, 
the content of any evaluation -ocu- 
ment or appraisal report, including 
opinions or judytents of the evalu­
ator contained therein. Failure to 
agree on performance objectives is 
liKewise non-grievable;
(5) Academic freedom under A rt ic le  XII, 
Section r , hereof;
(6) Nothing contained herein shall deny 
to any professional employee his or 
her rights'under Federal or State 
constitutions and laws; and no pro­
fessional employee shall use the 
grievance procedure to appeal any 
decision of the Board or Aominis tra - 
tion i f  such decision is applicaole 
to a State or Federal regulatory 
coimiission or agency.
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c. "Days" shall be days when school is  in  
session except that when a grievance is 
f i le d  on or after May 15, "days" shall 
refer to Monday through Friday, except­
ing legal holidays.
2. Purpose
Free, easy, and e ffective  communi cation 
between professional employees and the 
adm inistrative s ta ff is  a mutually important 
objective. The purpose o f th is  procedure is 
to secure, in good fa ith , eguitaole solu­
tions to the problems which may from time to 
time arise and which a ffect the terms and 
conditions of the professional employee's 
professional service. Good morale is  
maintained, when problems a rise , by sincere 
e ffo rts o f a ll persons concerned to work 
toward constructive solutions in  an 
atmosphere of courtesy and cooperation.
3. General Provisions
a. A grievance may be f i le d  oy an ind iv id ­
ual professional employee on the ir own 
behalf or by the Association on i t s  
behalf when i t  believes that i t s  rights 
under th is  Agreement have been aoridged.
b. No grievance shall be recognized unless 
i t  shall have been f i le d  at the appro­
priate level within ten (10) days after 
the occurrence of the event which is  the 
subject o f the grievance.
c. At any level of the grievance procedure, 
a professional employee may appear with­
out representation, or may be repre­
sented by the Association or oy a 
representative of the professional em­
ployee's choice who may, at the profes­
sional employee's request, act on oehalf 
of the professional employee, except the 
actual f i l in g  of the grievance. The 
decision to drop a grievance at any 
level w ill oe made by the professional 
employee.
d. In the absence of a written reply to the 
grievance oy an administrator wi thin a 
f ive  (5) day period, the grievance is  
considered to be denied and the profes­
sional employee may suomit the grievance 
in  w riting to the next le ve l.
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e. Grievances f i le a  after May 15 sha ll, 
whenever possible, be resolved witnin 
ten (lo) days of the close of the scliool 
terin, out the professional employee 
shall be guaranteed the opportunity to 
have the grievance processeu at every 
level provided in th is  po licy.
f .  The inclusion o f time lim its  is  fo r the 
purpose of insuring prompt action. In 
circumstances where the professional 
employee does not pursue the next step 
of the procedure within the time period 
specified, unless there is  a .mutually 
agreed written extension o f time lim its , 
the grievance shall be deemed to oe 
settled and no further action jy  the 
administrative s ta ff shall be required; 
any grievance not advanceo from one step 
to the next within the Lime lim its  of 
that step, shall be deemed resolved by 
the Board's answer at the previous step.
g. The f i l in g  of a grievance w ill not re­
f le c t  unfavorably against any profes­
sional employee, but i t  w ill be 
interpreted as an e ffo rt to improve re­
lationsh ips in , and operation o f Unified 
School D is t r ic t  No. 512.
h. A ll documents, comnunications, and 
recoros dealing witn the processing of a 
grievance shall ue f ile d  separately from 
the personnel f i le s  of the partic ipants.
i .  I t  is  understood that the grievant 
sh a ll, during and not withstanding the 
pendency of any grievance, continue to 
observe a ll assignments and applicable 
contract provisions.
j .  A ll grievances f ile d  in w riting shall:
(1) Be signed by the grievant;
(2) Be spec ific ;
(3) Contain a synopsis of a ll facts 
giving r ise  to the grievance;
(4) Cite the a r t ic le , section, and page 
number of the Agreement t.nich has 
been allegedly violated;
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(5) Contain the Gate of the alleged 
v io la tion;
(6) Specify the r e lie f  requested;
(7) Contain a statement ind icating how 
the alleged facts , as applied to the 
Agreement, resu lt in  the alleged 
v io la tions; and
(8) Be f ile d  on a form provided by the 
D is t r ic t .
I f  the grievance is  not f i le d  
substantia lly  in accordance witn the 
above requirements, the Boaru reserves 
the r ig h t to re ject the grievance. 
Such rej ec t i on shal1 not extend the 
time lim ita tions herein set forth .
k. At any level of the grievance proceuure, 
the Board or i t s  representative may 
challenge whether a claim asserted is  
grievable under th is  A r t ic le .
l .  Nothing in th is  A rt ic le  shall precluue a 
professional employee from discussing a 
grievance with his or her principal or 
immediate supervisor in an e ffo rt to 
informally resolve a grievance.
4. Procedure
LEVEL ONE
A professional employee sh a ll, within ten 
(10) days a fte r the occurrence of the event 
which is the subject o f the grievance, f i le  
the written grievance with h is or her
principal or immediate supervisor, whichever 
has the authority to deal most e ffec tive ly  
with the grievance. The principal or immed­
ia te  supervisor shall confer with the
grievant in an e ffo rt to resolve the griev­
ance; and, within five  (5) days after the 
conference, may suomit a decision in w riting 
to the grievant.
LEVEL TWO
In the event the professional employee is  
not sa t is f ie d  with the d isposition o f the 
grievance at Level One, the professional 
employee shall suomit tne grievance within a
30
period of f iv e  (5) days thereafter, in 
w riting, to the appropriate Associate 
Superintendent. This level shall include an 
interview with the professional employee.
LEVEL THREE
In the event the professional employee is 
not sa t is f ie d  with the disposition of the 
grievance at Level Two, the professional 
employee shall suba.it the written grievance 
within f ive  (5) days thereafter to the 
Superintendent of Schools. The Superinten­
dent w ill arrange for a meeting with the 
grievant to taxe place within five  (b) days 
of receipt of the grievance. The Superin­
tendent shall have five  u )  days following 
such meeting in which to proviae a written 
decision to the grievant.
LEVEL FOUR
Either the Board or the grievant shall have 
a r igh t of arb itration (in the manner here­
after described) for any grievance which 
arises under the terms of th is  Agreement and 
which is  not resolved or dropped at a prio r 
le ve l. The arb itration procedure shall be 
as follows:
a. At the request of e ither or both 
parties, the grievance may be submitted 
to f ina l and binding a rb itra tion .
b. Unless otherwise agreed, the aro itrator 
shall be selected by mutual agreement of 
the parties from among the memuership of 
The National Academy of Arb itrators.
c. Any party desiring a rb itra tion  of a 
grievance pursuant to the terms of this 
Agreement must de liver written notice of 
arb itration  to the other party within 
th ir ty  (X )  days of the date a decision 
is  issued at Level Three. That notice 
shall contain a statement specifying the 
particu lar issue to ue aroitrated ana 
the spec ific  remeay requested. Such 
statement shall oe in su ffic ie n t detail 
so that the defending party can deter­
mine the issue involved and the exact 
extent o f l ia b i l i t y  involved, and arb i­
tration thereof shall be confined to the 
issue and a remedy set forth in  said
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written statement. Should a question 
arise as to whether or not the written 
statement is  su ff ic ie n t ly  sp ec if ic , the 
defending party may apply to the aroi- 
tra to r for a ru ling  as to the suf­
fic iency of the written statement in 
advance of hearing on the merits of the 
case. Neither party shall ra ise a new 
defense or ground at Level Four not 
previously raised or disclosed at otner 
written leve ls.
d. Only one grievance shall be hearo oy any 
particu la r arb itra tor unless there are 
multip le grievances involving the same 
facts and issues or unless otherwise 
agreed in  w riting by the parties. 
Grievances o f s im ila r nature may not be 
heard by the same arb itra to r except on 
the express written mutual consent of 
the parties.
e. Notwithstanding the foregoing, the 
a rb itra to r shall not have the power to 
add to, modify, a lte r , amend, or suo- 
tra c t from the terms o f th is  Agreement 
or the individual professional employee 
contract. He shall not make any new 
agreement or agreements between any of 
the parties thereto or, in the aosence 
of unlawful discrim ination, interfere 
with the exercise of managerial d iscre­
tion and prerogatives. The arb itrator 
shall not hear grievances barred from 
the scope o f the grievance procedure nor 
shall he question the reasonableness of 
Board po licy nor annual assignments of 
extra duties fo r extra pay. I f any 
grievance award shall include oack pay, 
the award shall not extend to a date 
p rio r to the date of occurrence of the 
grievance. A grievance award shall not 
include punitive damages.
f .  The A rb itrator shall have no power to 
decide any question which, under the 
Agreement, is  w ithin the responsib ility  
of the Board to decide. In rendering 
decisions, an arb itra to r shall give due 
reaard to the re spons ib ilit ie s  of man­
agement except as they may oe sp ec if ic ­
a lly  conditioned by th is  Agreement.
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g. In the event that a grievance is  
submitted to an aro itrator on a matter 
over which he or she has no power to 
ru le , i t  shall be referred oack to the 
parties without decision or reconmenda- 
tion on i t s  merits.
h. In any arb itration  under th is A r t ic le , 
rules and procedures not herein other­
wise specified shall be determined by 
the arb itra tor in advance o f the hearing 
and after consultation with the parties.
i .  Each party shall bear the expense of i t s  
witnesses produced and other expenses 
incurred in  presenting it s  case. The 
fees and expenses of the arb itrator 
shall be paid by the non-prevailing 
party. Any stenographic record and any 
transcripts thereof shall be paid for by 
the party ordering the same.
j .  The decision o f the aro itrator shall be 
given in writing to a ll parties within 
th ir ty  (33) calendar Gays after the 
matter is  f in a lly  suomitted to the 
a rb itra to r. There shall be no appeal to 
any court, laoor board, or other 
o f f ic ia l body from the a rb itra to r 's  
decision i f  such decision is  w.thin the 
scope o f the a rb itra to r 's  authority as 
set forth above. The decision shall be 
f in a l and binding on the Board, the 
Association, and a ll professional em­
ployees o f the D is tr ic t .
k. Any grievance occuring during the period 
between the termination date of unis 
Agreement and the e ffective  date of the 
new Agreement shall not oe processeo. 
Any grievance which arose prior to the 
effective  date of this Agreement shall 
not be processed.
l .  The fact that a grievance nas been 
considered by the parties in the 
preceding steps of the grievance 
procedure shall not consa.tuie a waiver 
of ju r isd ic t io n a l lim ita tions upon tne 
arb itra tor in th is Agreement.
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ARTICLE VIII
TEMPORARY LEAVES OF ABSENCE
A. Absence from O ffic ia l Duties
Provision has been made by the Board of









Jud ic ia l Leave 
Other Approved Leave
B. Report of Illness
1. I t  is  the re spons ib ility  of professional 
employees to report a l l  absences to the 
code-a-phone. In cases in  which a profes­
sional employee is  absent one-half day only, 
one-half day's leave w ill be charged. There 
w ill be no hourly deduction.
2. When a professional employee is  i l l ,  the 
professional employee shall ca ll the code-a- 
phone to report th e ir i lln e s s  according to 
the "oard of Education po licy whicn is 
described in the code-a-phone procedures.
C. General Provisions
1. Temporary Leava w ill be divided into two (2) 
categories; accumulative ano non-accumuia- 
tive .
2. I t  shall be understood that non-accumulative 
temporary leave shall not ue deducted from 
accumulative leave unless otherwise stated.
3. Holidays occurring within the period that a 
prolessional employee is  ajsent shall not be 
charged against Temporary Leave.
4. Professional employees who ca ll in tne 
morning for a substitute for the day, or who 
leave during the day and request a 
substitute for the remainder of the day, may 
not oe permitted to resume their ducies
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until the following sclioo 1 clay. Profes­
sional employees may request a substitute 
for the morning only uy making arrangements 
with the principal prior to the day of
absence. Professional employees who leave 
during the school day due to illn e ss  w ill oe 
charged only one-half day of sick leave i f  
they have been on duty at least two hours. 
The request for the suostitute must be made 
prior to 11:33 a.m.
5. A professional employee absent fo r any
period of time because of accident or 
in ju ry, or for a period of more than one 
week due to i l ln e s s , may be requires to
present to the principal a written statement 
from the ir physician stating that the pro­
fessional employee is  physica lly  and men­
ta lly  able to return to duty.
6. This statement is  to be presented in person 
before the professional employee returns to 
duty in order that the present stage of con­
valescence can be observed and aiscussed.
7. The Superintendent of Schools, upon recom­
mendation o f the school p rinc ipa l, may post­
pone the return to duty i f  the 
Superintenoent should conclude that the pro­
fessional employee is  physically or mentally 
unable to perform assignea duties or i t  tile 
professional employee's condition is  such 
that there would be hazaro of further 
in ju ry.
8. Professional employees absent due to 
illn e s s , physical incapacity, or mental 
incapacity may be required to submit 
pe riod ica lly , with the D ivision of Human 
Resource Services, a physician's statement 
setting forth the nature of the illn e s s  or 
incapacity and the projected day of possiole 
return.
Application for Temporary leave
1. Each professional employee is  required to 
make written application to the D ivision of 
Human Resource Services for Temporary Leave 
of Absence, except Sick Leave. Applications 
for Personal Leave, Professional Le~ve, and 
Jud ic ia l Leave shall be made in aovance for 
each period of aosence.
2. Request fo r leave shall be made on the 
D is tr ic t  form. These requests for leave may 
be approved ay the scnool principal ana 
forwarded to the D iv ision of :iuman Resource 
Services fo r approval or aisapproval.
3. Requests fo r Temporary Leave with salary 
deauction for reasons of personal conven­
ience, interviewing for other positions, or 
for vacation t r ip s  w ill oe prcsentea to bne 
D ivision of Human Resource Services for 
approval or aisapproval.
E. Accusative Temporary Leave
A professional employee shall be e lig ib le  to 
receive $40.00 per day c red it fo r each unusea 
cay of current Temporary Leave i f :
1. The professional employee has usea less tnan 
ten (10) days of current Temporary Leave as 
of June 30 of the contract year; ana,
2. By May 1 of the contract year in  wiiicn 
application fo r such c red it is  made, the 
professional employee has at least eighty 
(80) days of accumulated Temporary Leave, 
counting unused current Temporary Leave and 
Temporary Leave accumulated prior to that 
contract year; and,
3. On or before May 1 of tnat current school 
year the e lig ib le  professional employee 
applies on a form approved by the D is t r ic t  
to receive payment for unused current 
Temporary Leave credited to his/her account 
that year. Payment shall be issued by the 
D is t r ic t  within s ix ty  (60) days of the end 
of the school year.
Temporary Leave used by j  professional employee 
during a contract year shall f i r s t  oe deducted 
from current Temporary Lea e (until such leave 
is  exhausted) anu then from previously 
accumulated leave, i f  any. in no event shall a 
professional employee in  any contract year 
receive c red it for more than ten (10) days of 
unused current Temporary Leave or $400.00.
Thosp employees employed less than fu l l time 
w ill receive an amount in  proportion to the ir 
contract.
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An e lig ib le  professional employee shall not 
accumulate Temporary Leave fo r any leave day for 
which he/she has been paid a c red it.
An e lig ib le  professional employee who f a i ls  to 
make application for unused Temporary Leave 
credits as provided herein shall thereafter 
fo r fe it  a ll r ights to cl aim payment for such 
cred its . A professional employee may accumulate 
any unused Temporary Leave for which the 
professional employee has not oeen paid a 
c red it.
Mo payment shall be made to a professional 
employee for accumulated Temporary Leave other 
than as provided in th is  A rt ic le .
1. Sick Leave
a. Fu ll-tim e professional employees are 
allowed ten (10) fu l l  working days per 
year, with fu ll pay, as current Tempo­
rary Leave. Professional employees with 
an extender contract tota ling two- 
hundred (200 ) or more workin3 days w ill 
be en titled  to one additional day of 
Temporary Leave.
b. Sick leave shall oe granted for tne f o l­
lowing reasons:
(1) personal illn e ss
(2) personal in jury other than that 
injury covered by current A rtic le  
V I I i,  Section F, paragraph 4
(3) quarantine laws of the State of 
Kansas
(4) illn e ss  or serious in jury of 
professional employee's spouse, 
minor ch ild ren , parents, or, 
handicapped adult cnilcren when 
other arrangements cannot be maue.
(5) the adoption of a ch ild  when the 
professional employee oelieves i t  is  
necessary. In such a circumstance, 
the leave must not exceed ten (10) 
temporary leave days and must occur, 
i f  at a l l ,  immediately follow ing the 
actual date o f in it ia l  custody. In 
the event that both parents are
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professional employees of the D is­
t r ic t ,  then they must e lect which 
one shall take the leave.
c. Professional employees shal I be allowed 
to accumulate to the ir c red it any unused 
portion o f the ir Sick Leave, with no 
1 i mi t s .
d. Professional employees' cumulative leave 
shall be credited with any unused 
portion o f the ir current Sick Leave as 
of June 30 o f each year. Each profes­
sional employee sh a ll, upon request 
receive notice o f the amount of accumu­
lated Sick Leave annually.
e. After the tota l o f Temporary Leave is  
used, pay fo r absences not covered by 
accumulated time shall be deductible at 
the da ily  rate o f pay as computed in 
accord with the terms of the contract of 
the individual professional employee.
f .  Professional employees employed on a 
part-time oasis shall be en titled  to a ll 
temporary leaves of aosences specified 
in th is  A rt ic le ; provided, however, 
these days shall be in accordance with 
the ir prorated contractual time and 
compensation. For the purpose of th is 
paragraph only, a temporary leave day 
shall be that portion o f the day ..orxed 
by the part-time professional employee.
2. Board o f Education's Sicx Leave Assistance
Bank
a. In an instance of prolonged illn e ss  or 
personal in jury (other than th»t covered 
by A rtic le  VIII, Section F, paragraph 
4), a professional employee or anyone 
acting on the employee's behalf, may 
make application to the Board of Educa­
tion to borrow a sum of days equal to 
those days accrued by the employee 
immediately p rio r to the current illn e ss  
or in ju ry. The Board, in i t s  sole d is ­
cretion, w ill consider the request, and 
i f  approved;
(1) Said employee may uorrow a desig­
nated Humoer of days, to be fixed ay 
the Boaro and not exceeding an
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amount equal to those accrued days 
which were in existence immediately 
prior to the current illn e s s  or 
in jury.
(2) To b e e liy ib le ,  tne employee must 
have accumulated at least twenty 
(20) unused sick leave days iumed- 
ia te ly  prio r to the occurrence of 
the illn e ss  or in ju ry  under consio- 
erati on.
(3) Upon return to fu ll-t im e  service, 
the employee must repay the Board 
for the borroweo days at a rate not 
less than three (3) days per year 
thereafter. I f an employee resigns 
or is  terminated at anytime after 
return to service, the employee 
shall rein,ourse the Board for un­
repaid days which were uorroweo at 
the daily rate for substitutes which 
was beiny paid by the Boara at the 
time of illn e s s  or in ju ry , anu the 
Board may withhold f ina l payment to 
any such employee as an o ffset to 
the amount due the D is tr ic t . Con­
versely, i f  the nature of the i l l ­
ness or in jury is  such that the 
employee* is  unaole to return to 
work, then no repayment w ill be re- 
qui red.
(4) I t  is  understood by tne parties that 
the Board w ill not yrant under any 
circumstances an ayyreyate number of 
days in excess of 300 in any yiven 
school year.
(5) It is  understood by tne parties that 
th is section is  intended to be ap­
p licab le  to extraorainary circum­
stances, and any such application 
may be summarily denied, anc the 
decision o f the Eoard shall ue fina l 
and not ^rievaale.
(6) In considering) anu/or jrantiny such 
a request, the Board may require any 
documentation or other proof that i t  




Professional employees are allowed three (3) 
days per year as current Personal Leave. 
Such employees shall be allowed to accumu­
la te  to th e ir c red it any unused portion of 
such leave at the rate of one(l) day per 
year to a maximum of four(4) days. A ll 
Personal Leave days shall be chargeaole to 
Temporary Leave. Personal leave is  subject 
to the following provisions:
a. Personal Leave must be requested in 
w riting at least one (1) weex in advance 
and may oe disapproved i f  the 
administration concludes that the leave 
would cause undue disruption 01 the 
educational process, i . e . ,  a s ign ifican t 
number o f teachers requesting the same 
date for leave purposes.
b. Personal Leave, except for appearance in 
a court of law as a lit ig a n t  when 
sincere but unsuccessful e ffo rts have 
been made to reschedule an appearance, 
is  not available under the following 
conditions:
(1) the orientation period as defined by 
the Board of education,
(2) tne f i r s t  f iv e  o f f ic ia l days o f tne
school year as recognized by the
State Department of Education,
(3) the la s t f iv e  o f f ic ia l days of the
school year as recognized oy the
State Department of Education,
(4) the la s t contract day p rio r to a 
holiday or vacation period,
(5) the f i r s t  contract day following a 
holiday or vacation period,
(6) the la s t contract day, or
(7) because o f severe weather when




TslTaTI 5e granted only on the following 
oasis)
a. A professional employee may use up to 
three(3) days (not charaed to Temporary 
Leave) on the occasion o f a death in toe 
inmediato family (wife, husoand, father, 
father-in-law , mother, mother-in-law, 
daughter, daughter-in-law, son, son-in- 
law, brother, brother-in-law, s is te r , 
s iste r-in -law , grandparent, granacnilu, 
aunt, uncle, or resident of the profes­
sional employee's household). Use of 
Bereavement Leave in excess of turee(3) 
days shall be charged to accumulated 
Temporary Leave. Up to f iv e (5) days per 
occurrence may be used without loss of 
pay until accumulated Temporary Leave is 
exhausted.
(1) A professional employee may make a 
written reguest within the five-day 
period following the day of leave to 
the D ivision of Human Resource 
Services requesting a maximum of one 
day of Bereavement Leave not 
authorized by the preceding 
de fin ition  o f immediate family for a 
special and/or extraordinary 
occasion of deatn, provided the 
professional employee has uses a ll 
available Temporary Leave. Tne 
D iv ision of Human Resource Service’ s 
decision w ill be f in a l.
(2) A professional employee may oe 
absent for e ither a fu l l  day or a 
half day to attend the funeral ser­
vices of a re la tive  other than tnose 
lis te d  above ana/or frienus, and 
such leave may be charged to Tempo­
rary Leave. In the event a la rae 
number of professional employees in 
a Ouilding(s) desire to leave to 
attend funeral services as stated 
above, the response to such reguests 
fo r leave w ill be determined by the 
p rin c ipa l, eased on the a o il l t y  to 
maintain the normal operation of the 
school's instructional prOjram.
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(3) A professional employee may be ex­
cused, without loss of pay for a 
period o f up to four(4) hours to 
attend funeral services of re latives 
other than those lis te d  above and/or 
friends. Such absence w ill not be 
charged to any Temporary Leave cat­
egory, provided the principal deter­
mines that no substitute is  
required.
2. Leave for Governmental Service
a. Professional employees who are appointed 
members of o f f ic ia l bodies of the State 
of Kansas which require absence from 
duty shall request the Superintendent's 
approval to be absent.
b. i f  approved by the Superintendent, tne 
difference between the professional em­
ployee's salary (on a per diem basis) 
and any compensation for service in  the 
appointed position w ill be paid by tiie 
D is t r ic t .
c. Request for absence shall be made in 
advance on the D is t r ic t  form. These 
requests for absence must be approved by 
the school principal and forwarded to 
the D ivision o f Human Resource Services 
fo r action.
3. Jud ic ia l Leave
Professional employees shall be granted 
leave as necessary for jury duty or to ap­
pear in  a court of law as a subpoenaed w it­
ness. The difference between the 
professional employee's salary anu pay for 
Jud ic ia l Leave w ill be paid by tne d is t r ic t .  
Written no tifica tion  must be made to the 
D ivision o f Human Resouce Services prior to 
Jud ic ia l Leave anu a written statement of 
pay received must be submitted at tne com­
pletion of the leave.
4. Absence Due to Personal Injury
a. Whenever a professional employee is  tem­
porarily  aosent from school due to a 
personal in ju ry  suffered on the job anu 
is  temporarily unaole to perform the 
professional employee's duties, anu the
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in jury is  not the resu lt of the 
professional employee's own ne jijenoe , 
the professional employee may, at the 
employee's option, use accumulated sick 
leave to supplement his/her income 
beyond the Worker's Compensation 
payments or award made fo r temporary 
d is a b ility  because of said in ju ry. If 
the employee selects sick leave to 
supplement the employee's sa lary, then 
the employee w ill be paid oy the 
D is t r ic t  on a da ily  basis equal to tan 
percent (10%) of the employee's f ir s t  
$82 on a da ily  basis of earninys plus 
e iyh ty-five percent < 8L»%) of the 
employee's earninys over $82 on a daily 
oasis. The D is t r ic t  shall make saio 
payments only duriny the school year in 
which the in jury occurred, and in no 
event shall said payments continue 
beyond a period of 18D consecutive 
calendar days from the date upon which 
said in jury occurred. The employee's 
record w ill be charyed sick leave on the 
basis of the supplemental income paid 
divided by the employee's da ily  pay 
rate, but in  no case w ill the sick leave 
amount charyed exceed 1/2 day per day of 
absence. There w ill be no charje to 
sick leave for the f i r s t  f iv e  (5) 
scheduled work days o f temporary leave.
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b. The Board shall have the r ig h t to have
the professional employee examines oy a 
physician to ass is t i t  in  determining 
the length of time during wr.icn the 
professional employee is  temporarily
unable to perform duties ana tnat the 
d is a o ility  is  attributab le to the in jury 
involved.
c. In the event that a professional 
employee who was injured during the 
course o f his employment is  s t i l l  
disabled by v irtue of said in jury in the 
scnool year following the year in  which 
he was injured, upon written request by 
the employee, the employee may use 
accumulated sick leave to make up the 
difference between his net take-no,me 
salary (as determined in subparagraph
a. above) and any Worker's Compensation 
payments or temporary d is a b ility  awards 
he is  receiving, with accumulated sick 
leave being charged in  0.5 day 
increments rounded up.
5. Emergency Leave (shall be granted only on 
the following oasis )
(Emergency Leave days w ill be deducted from 
accumulative sick leave)
a. Up to three(3) days in  any one contract 
year may be used for Emergency Leave. 
An emergency shall be defined as an 
unforeseen combination of circumstances 
or the resu lting state that c a lls  fo r 
immediate action. The emergency must 
contain two elements: F ir s t ,  i t  must be 
unforeseen; second, ,t must require 
immediate action. An event which is  
planned ahead or does not require immed­
iate action is  not an emergency.
b. Within five(5) days after the emergency, 
the professional employee shall submit 
to the D ivision of Human Resource 
Services a written statement l is t in g  the 
reasons for the absence and requesting 
that the absence be approved for 
emergency leave.
c. When school is  in  session, severe 




Delegates to meetings of KNEA, NEA or 
related Association a c t iv it ie s  w il l be named 
by the President of the Association or the 
President's representative subject to the 
consent of the Superintendent, whose consent 
shall not be unreasonably withheld. If 
consent is  given, the D is t r ic t  shall incur 
no expense for delegates attending such 
meetings. The D is t r ic t  w ill pay for the 
cost of substitute teachers up to fo rty  (4U) 
days. The Association w ill reimburse the 
D is tr ic t  fo r the cost o f substitute teachers 
for any days granted beyond tne fo rty  (40) 
days. The number of days available to the 
Association for Association Leave w ill oe 
determined annually oy the Superintendent.
7. Professional Leave
Selected professional employees may be 
granted leave (other than Association Leave) 
to attend state, regional, or national 
educational meeting. Such leave may be 
in it ia ted  by e ither an employee or the 
school d is t r ic t .  In e ither case, applicants 
w ill be selected at the discretion of the 
Superintendent, or other authorized 
administrator after consultation with 
appropriate persons.
ARTICLE IX
EXTENDED LEAVES OF ABSENCE 
A. Extended Leaves o f Absence
Provision has been made by the Boaru of Educa­




Association Business Leave 
Parental Leave 
M ilita ry  Leave
Foreign Travel or Teaching - Academic Stuay 
Personal
A ll requests for extenoed leaves o f absence w ill 
°c applied for and tnose approveu shall oe 
Sranted in w riting . Professional employees re­
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questing reassignment upon completion o f an ex­
tended leave of absence w il l be assigned to the 
f i r s t  available position based upon the ir 
professional preparation, experience, and cer­
t if ic a t io n .
B. Health Leave (extended)
Any professional employee whose personal illn e s s  
or physical incapacity extends beyond ac­
cumulated Sick Leave w ill oe granted leave of 
absence without pay or increment for the 
remainder of the contract year. Such leave may 
be extended for one school year upon application 
oy the professional employee. See also A rt ic le  
VIII, Section E(2).
C. Association Business Leave (extenaec)
Professional employees designated by the 
recognized employees' organization may, upon 
request, be granted a leave of absence for up to 
two years (four years for tlEA-SM President) 
without pay, for the purpose of engaging in 
a c t iv it ie s  of lo ca l, state, and national 
a f f i l ia te s  o f the Association. Upon return from 
such a leave, a professional employee w ill be 
assigned to the same position, i f  availab le; or, 
i f  not, to a substantia lly  eHuivalent position.
D. Parental Leave (extended)
1. A professional employee may be granted a 
leave of absence, without pay or increment, 
for the purpose o f prenatal care, or fo r the 
purpose of ch ild  care, upon the b irth  of or 
adoption o f a ch ild . In the event that both 
parents are professional employees of the 
D is t r ic t ,  then they must e lect which one 
shall take the leave. Such leave may com­
mence at any time and may extend through tiie 
end of the current contract year.
2. Such leave may ue combined with Temporary 
Leave as follows:
a. Absence caused by physical incapacity 
must be charged to Sic< Leave under the 
provisions o f A rt ic le  VIII, Section D, 
Application for Temporary Leave, and 
A rt ic le  VIII, Section E, Accumulative 
Temporary Leave, part 1, Sick Leave. 
Use of accumulated Temporary Leave shall 
be approved on those daces a physician
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c e r t if ie s  that professional employee is  
physically incapacitated and enable to 
f u l f i l l  the teaching assignment.
b. In such case the professional employee 
may be required to submit periooical ly , 
with the D ivision of Human Resource 
Services, a physician's statement 
setting forth the nature of the illn e ss  
or incapacity and the projected date of 
possible return.
c. Use of accumulated Temporary Leave shall 
cease as of the date on which the 
physician c e r t if ie s  that the profes­
sional employee is  physica lly capaoleof 
returning to a teaching assignment. The 
leave o f absence, without pay or 
increment, granted for the purpose of 
ch ild  care shall commence on that date.
3. Upon written app lication, such leave may be 
extended for one school year.
E. M ilita ry  Leave (extended)
1. Leave for m ilita ry  or alternate c iv i l ia n  
service, as provided oy law or in  the 
regulations of the Selective Service System, 
w ill be granted, without pay, to any profes­
sional employee who is  inducted or en lis ts  
in active m ilita ry  or c iv i l ia n  services. 
This leave shall continue for the duration 
of the period of actual service ana for 
ninety (90) days immediately following the 
honorable discharge or separation of the 
employee.
2. Within ninety (90) days follow ing the 
honorable discharge, each person desiring 
reinstatement shall so notify the Boara and 
shall furnish evidence of physical fitness 
ana mental competence to do the kind of worx 
the professional employee was Going at the 
time leave was granted, or such worx as may 
be available.
3. The basis of compensation for a reinstated 
professional employee shall be the same as 
that to which the professional employee 
would have been entitled  on the salary 
schedule for standarc assignment i f  no leave 
of absence has been granted ana the profes­
sional employee had remained in the
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continuous service of the Shawnee Mission 
Schools.
4. This leave does not include or guarantee any 
assignment in addition to, or independent 
o f, the standard assignment or any extra­
standard salary allotment therefor.
5. Every possible consideration and preference 
in assignment shall be accorded to persons 
returning to the schools from the Armed 
Services.
6. This leave applies only to persons who enter 
m ilita ry  service, and does not apply to 
persons who vo lun tarily  seek employment in 
war industries or other governmental 
positions.
7. Professional employees who are memoers of 
units of the National Guard or reserve 
forces of the United States and who are 
called to serve a mandated tour of duty for 
tra in ing or other service by proper 
authority pursuant to the laws o f the United 
States or of the State of Kansas, shall oe 
granted a leave of absence not to exceed 
fifteen (15) days duriny a contract period. 
Professional employees called to serve w ill 
se lect those duty options which least 
interfere with the educational program of 
the D is t r ic t .  The professional employee 
w ill be reimbursed by the D is t r ic t  to make 
up any difference between the professional 
employee's base contract da ily  rate and the 
professional employee's m ilita ry  pay duriny 
th is  leave o f absence.
F. Foreign Travel or Teaching; Academic Study
(extended leave)
1. Foreign Travel
Leave fo r Foreign Travel may be granted, 
without pay, fo r a period not to exceed one 
year, to any professional employee who has 
attained permanent status. Application for 
leave for Foreign Travel must be made at 
least th ir ty  days prior to the e ffective  day 
of the leave and shall commence on the day 
after the la s t contract day of a school year 
and terminate one year from that day. Upon 
return from such leave, a professional 
employee w ill be a ss ianed to the same
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position, i f  available; or, i f  not, to a 
substantia lly  equivalent position. These 
leaves are granted for one year at a time, 
and a professional employee must request 
renewal of the leave for an additional year.
2. Foreign Teaching
Leave for service in Foreign Teaching may ue 
granted, without pay, for a period not to 
exceed two years, to any professional em­
ployee who has attained permanent status. 
Application for leave fo r Foreign Teaching 
must be made at least th ir ty  days p rio r to 
the e ffective  date of the leave ana shall 
commence on the day a fte r the la s t contract 
day of a school year and terminate two 
years from that day. Upon return from such 
a leave a professional employee w ill be 
assigned to the same position, i f  available; 
or, i f  not, to a suostantia lly  equivalent 
position. These leaves are granted for one 
year at a time, and a professional employee 
must request renewal of the leave for an 
additional year.
3. Academic Study
Leaves for fu ll-t im e  study in a college or 
university may be granted, without pay, to 
any professional employee for a period not 
to exceed one year. Requests fo r a one-year 
extension o f th is  leave may be approved upon 
written application to the D iv ision of Human 
Resource Services. The request fo r return 
to duty by the professional employee must 
include an o f f ic ia l transcrip t showing 
evidence of successful completion of nine 
(9) hours of graduate cred it fo r each 
semester of academic stuoy.
G. Personal Leave (extended)
After seven (7) consecutive years with the 
D is tr ic t , and at D is t r ic t  d iscretion, leave for 
personal reasons may be granted without pay for 
a period not to exceed one year. Application 
for personal leave must be made at least th ir ty  
(33) days prior to the e ffective  date of tne 
leave. I t  shall commence on the date a fte r the 
la s t contract day of the school year and 
terminate one year from that day. Upon return 
from such leave, a professional employee w ill be 
assigned to the same position or to a substan­
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In order to address the problem of declining 
a v a ila b ility  of group health insurance plans for 
Shawnee Mission D is t r ic t  employees, the Board 
and the Association have agreed to modify the 
past fringe benefit program of the D is t r ic t .  
The modification is  designed to provide an 
incentive for a ll employees to se lect health 
insurance coverage through Fringe Benefit 
Program B. Current employees, hired fo r years 
prio r to 1990-91, shall have the option of 
continuing under the previous system of 
benefits, designated herein as Fringe Benefit 
Program A, but i f  they e lect to switch to 
Program B, such election shall be irrevocable 
and they cannot at any time return to
partic ipation in Program A.
A. Internal Revenue Coce Section 125 Cafeteria Plan
1. The Board o f Education shall estab lish a 
fringe benefit program to comply with 
Section 12b of the Internal Revenue Code.
2. Each professional employee may e lect to 
execute a salary reduction agreement with 
the Board of Education. Contribution under 
th is  salary reduction agree,iient shall oe 
designated by the employee for the purchase 
of a benefit or benefits from the following 
District-approved plans:
a. Group Term L ife  Insurance and Accidental 
Death and Dismemberment Insurance;
b. Health and Hospital Insurance (A range 
of group health insurance plans, 
preferred provider organizations to 
health maintenance organizations, w ill 
be provided i f  available and f in an c ia lly  
feas ib le . Information re lating to 
premiums and deductibles w ill be stated 
at open enrollment as they then ex is t.)  
Employees who are partic ipating in 
Fringe Benefit Program A may se lect both 
employee health insurance coverage and 
dependent or fam ily health insurance
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coverage as an option under the Section 
125 Cafeteria Plan. A ll other employees 
(under Program B) may se lect only 
dependent or family coverage as an 
option under the Section 125 Cafeteria 
Plan and i f  they want employee coverage, 
such coverage w ill be purchased fo r them 
by the Board as set forth in A rtic le  
X.C.2.;
c. Dental Insurance (provided the required 
maximum enrollment is  met);
d. Salary Protection Insurance;
e. Such other lawful components as 
recommended by the Fringe Benefit 
Advisory Comnittee and approved oy the 
Board of Education.
f .  A ll monies remaining in dependent care 
and medical reimbursement funds at the 
end of the plan year sh a ll, to the 
extent permitted by law, be divided 
equally among the dependent care and 
medical reimoursement partic ipants.
Such payment shall not exceed the cost 
of administrative fees.
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3. Professional employees wishing to p a r t ic i­
pate in  the Section 125 Cafeteria Plan 
offeree to professional employees shall 
complete a "Salary Reduction Agreement and 
Benefit E lection" form approved by the Board 
of Education and submit i t  to the Payroll 
O ffice on or oefore August 2Gth o f each 
year. The Salary Reduction Agreement and 
Benefit Election form shall oe provided jy 
the Board o f Education but i t  shall oe 
so le ly the professional employee's responsi­
b i l i t y  to complete the form and suomit i t  to 
the Payroll O ffice on or oefore the 
prescribed date. Each professional employee 
agrees to hold the D is t r ic t  harmless from 
any fa ilu re  on his/her part to suomit the 
necessary form in  a timely fashion. Once 
made, a salary reduction agreement and 
benefit election shall be irrevocable 
(except as sp e c if ic a lly  allowed by Internal 
Revenue Service Regulations) fo r that 
particu lar contract year. Any lawful 
changes must be requested for each subse­
quent contract year on or before August 
2Cth.
4. I t  is  agreed that professional employees 
shall comply with a ll applicaole directives 
of the Internal Revenue Service or other 
federal or state regulations, as amended, in 
administering and maintaining the Section 
125 Cafeteria Plan. The Board of Education 
reserves the r ig h t to draft and implement 
a ll necessary documentation in  regard to the 
Section 125 Cafeteria Plan incompliance 
with applicable rules and regulations of 
federal and state law and further reserves 
the ri-jh t to terminate the Plan i f  i t  is  
found to be unlawful under any applicaole 
law.
5. The Board of Education may withhold such 
amounts of a professional employee's compen­
sation hereunder as may oe necessary, in the 
opinion of the Board, to comply with state 
and federal laws; i . e . ,  social security and 
re ti rement.
6. The selection o f the ca rr ie r or ca rrie rs for 
each of the offered oenefits shall ultimate­
ly  rest with the Board of Education but a ll 
screening and recommendations shall oe made 
on an annual basis by a Benefit Conmittee
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approved by the Board of Education which 
shall include at least two (2) n.en;uers 
elected by the Association.
B. Fringe Benefit Program A
1. General Statements Concerning Fringe Benefit 
Program A
a. Only those professional employees under 
contract fo r the 1983-90 school year 
shall be e lig ib le  to participate in 
Frinye Benefit Program A. Employees on 
approved leave shall not lose 
e l ig ib i l i t y  by v irtue of such leave.
b. A professional employee e lig ib le  to 
partic ipate in Fringe Eenefit Program A 
may e lect to partic ipate in Fringe 
Benefit Program E commencing in  the 
1990-91 school year and thereafter, but 
such an election shall oe irrevocable 
and, once made, the professional 
employee shall not be e liy iu le  to return 
to partic ipation in Fringe Benefit Plan 
A. Such election shall be made on or 
before August 1 of each year, or on a 
forn; approver oy the Board.
c. Coiimencing with the 1990-91 school year, 
those professional employees who 
participate in Fringe Benefit Program A 
shall be placed on a Salary Schedule in 
which each step on the schedule shall oe 
$1,200.00 higher than the corresponding 
step of the Salary Scnedule used for 
other professional employees. The 
Salary Schedules shall be created as 
determi ned by the Agreement between the 
Association and the Board for 
formulation of the 1992-93 Salary 
Schedule.
d. Fringe Benefit Program B shall become 
availao le commencing witn the 19&J-91 
school year.
C. Fringe Benefit Program B
1. General Statements Concerning Fr i nge Benefit
Program B
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a. Professional employees who are hired for 
the 1990-91 school year and subsequent 
years are e lig ib le  to partic ipate only 
in Fringe Benefit Program B. Such 
employees are not e lig ib le  to 
partic ipate in Fringe Benefit Program A.
b. Those professional employees who are
e lig ib le  to partic ipate in Fringe 
Benefit Program A (see A rt ic le  X .B .l.a ) 
may elect to partic ipate in Fringe 
Benefit Program B, out such election 
shall be irrevocable, and once made, the 
professional employee shall not oe
e lig io le  to return to partic ipation in 
Fringe Benefit Program A. Such election 
shall oe made on or before August 1, 
1990, or August 1 of each year 
thereafter, on a fora, approved oy the 
Board.
c. Those professional employees who are
hired fo r the 1990-91 school year and
those other employees wno e lect tP
partic ipate in Fringe Benefit Program B 
shall be placed on a Salary Schedule in 
which each step on the schedule shall be 
$1,200 .00 less than the corresponding 
step on the Salary Schedule used for 
employees partic ipating in Fringe 
Benefit Program A. The Salary Scheoules 
shall be created as determined oy the 
Agreement between the Association and
the Boarci for formulation o f the 1990-91 
Salary Schedule.
d. Fringe Benefit Program B shall commence 
at the start of the 1990-91 school year.
2. Health ano Hospital Insurance Available to
Participants in Fringe Benefit Program B.
a. I f a participant in  Fringe Benefit
Program B wishes to se lect employee 
health and hospital insurance coverage 
available to D is t r ic t  employees, tne
Board w ill pay the cost of che single 
premium fo r that professional employee's 
coverage up to a maximum of $150.00 per 
month. This monthly payment is  so le ly  
for the purchase by the Boarc. of
employee health insurance coverage under 
Fringe Benefit Program B, and no cash 
option is  available to any employee in 
lie u  of health insurance premiums.
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1). A professional employee in  Fringe 
Benefit Program B who is  under a 
contract for less than fu ll time out who 
is under contract for .5 time or more 
and who wishes to se lect Health and 
hospital insurance available to D is t r ic t  
employees shall have a prorated amount 
paid by the Board, which proration shall 
be based on the percentage of fu l l  time 
wonted by that employee.
c. The sum paid by the Board for the health 
insurance premium in Fringe Benefit 
Program B shall be fo r the purchase of 
coverage of the individual employee 
only. In no event shall the Board pay 
fo r dependent or family coverage for any 
employee. I f a partic ipant in Fringe 
Benefit Program B wishes to purchase 
dependent health and hospital insurance 
coverage, he/she can elect to pay for i t  
under the Section 125 Caleteria Plan 
available to participants in  Fringe 
Benefit Program B.
In the event two professional employees 
are employed by the Board of education 
and are in Fringe Benefit Program B, the 
Board payment availaole to each of the 
two professional employees can oe pooled 
but shall be lim ited to and not exceed 
the two person monthly premium fo r the 
insurance program selectee, and in no 
event shall the payment exceed $3Uo.OO.
Tax-Sheltereu Annuity Program for A ll
Profess i ona 1 Employees
1. A non-transferable, tax-sheltered annuity 
program is  availao le to a ll professional 
employees of the D is t r ic t .  Insurance and 
annuity companies that wish to enter into 
annuity agreements with professional employ­
ees of the Shawnee Mission Unified School 
D is t r ic t  No. 512 must properly complete an 
"Annuity Purchase Contract" whicn has oeen 
approved oy the Shawnee Mission USD Mo. 512 
Board o f Education and snow evidence that 
twenty (2J) or more professional employees 
wish to enter into an annuity agreement with 
said company. Furthermore, said insurance 
anc annuity companies must maintain at least 
an enrollment of ten (10) professional 
employees to continue partic ipating in the
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Shawnee Mission Board of Education annuity 
program.
2. The contributions for such a plan shall ue 
made so le ly by the employee under a salary 
reduction plan. The selection o f the 
ca rr ie r or ca rrie rs shall ultimately rest 
with the Board. However, employees may con­
tinue with any company presently approved by 
the D is t r ic t  (as of May 1, 1982) with such 
contributions fo r so Iona as such company 
adheres to the prior requirements o f the 
D is t r ic t .  To the extent permitted ay iaw, 
any employee may ro ll-ove r his/her existent 
account to those companies which w ill 
annually be selected by the Board. Once 
done, however, the employee shall not oe 
permitted to switch the funds to the former 
company unless such company is  one that has 
been selected by the Board.
3. Employees new to the D is t r ic t  must u t i l iz e  
those companies which have oeen approved oy 
the Board, but such employees, when permit­
ted to oo so under the law, may be allowed 
to ro ll-ove r any funds whicii were in a tax- 
sheltered annuity plan o f a former employer.
4. Approved companies must enter into form 
agreements developed oy the D is t r ic t .
5. Professional employees who wish to enter 
into annuity agreements with approved 
companies must properly complete a "Compen­
sation Reduction Agreement" which has oeen 
approved by the Board of Education.
C. Professional employees wishing to p a r t ic i­
pate shall complete a ll forms necessary to 
implement the contribution or deduction. 
Such forms must be completed and received oy 
the Payroll Office on or before the 15tii day 
of the if.onth p rio r to the month of actual 
deduction or contribution. No changes w ill 
be allowed fo r the summer months (June, July 
and August) after May 15. The D is tr ic t  w ill 
not make a September deduction or contribu­
tion on behalf o f a new employee or an 
employee wishing to maxe a change unless a ll 
of the aforementioned forms are received by 
the Payroll O ffice on or before the last 
work day in August.
4fc -
7. The Board o f Education may withhold such 
amounts of a professional employee's compen­
sation hereunder as may be necessary, in the 
the opinion of the Board, to comply with 
state and federal laws; i . e . ,  social 
security and retirement.
Protection o f Professional Employee Property
1. The Board w ill reimburse the professional 
employee for damage or loss o f personal 
property, up to an amount not to exceed 
$230, when such loss or damaye of personal 
property arises out of and in  the course of 
the professional employee's employment under 
the following circumstances:
a. The property was brought to school to be 
used as an adjunct to instructional 
a c t iv it ie s , with prior approval of the 
p r in c ip a l.
b. Such coveraye shall not apply i f  the 
negligence of the professional employee 
contributes to the damage or loss.
c. Any payment by the Boaru shall not be 
construed as an admission of responsi- 
o i l i t y  or l ia b i l i t y  oy the Board, its  
agents, servants, or employees.
d. Requests for reimbursement shall be made 
to the area associate superintendent in 
the area in which the incident occurred. 
The applicant w ill be notified  as soon 
as decision has been made.
2. The Board may reimburse any professional 
employee for clothing or other personal 
property damaged, destroyed or stolen as a 
resu lt of violence, assault, or uuttery 
sustained in the course of employment wnile 
on D is tr ic t  property, not to exceed $3Uu for 
each incident. This section snail not oe 
construed to be an admission o f l ia o i l i t y  on 
the part of the D is t r ic t .  Request fo r 
reimbursement shall be made to the associate 
superintendent in the area in which the 
incident occurred, w.iose deter mi nation of 
whether the particu lar circumstances 
involved ju s t ify  any assistance from die 





1. A ll questions re la ting  to contract interpre­
tation shall be submitted in  written form to 
the D ivision o f Human Resource Services.
2. A ll contract s ta ff members are required to 
be on duty for orientation and planning 
during the contract days preceding the 
opening o f school.
3. Applicants who are employed must suomit two 
o f f ic ia l transcrip ts o f a ll college c red it, 
a va lid  Kansas c e r t if ic a te , and written 
evidence of having fu l f i l le d  physical 
examination requirements as prescribed by 
the State of Kansas before any sa laries can 
be paid.
B. Professional Employee's Compensation -
Defi n ition
1. Each professional employee employed by the 
Board shall oe compensated fo r the profes­
sional services rendereo during the profes­
sional days for the term of the contract 
year. This compensation shall be termed 
salary and the amount of such salary the 
professional employee receives shall be 
determined by placement on the appropriate 
salary schedule.
2. Professional employees who return to 
employment in the D is t r ic t  follow ing an 
extended leave of absence or who have been 
transferred to a d iffe ren t school assignment 
prior to the beginning of a contract year 
w ill work the same number of contract days 
as the members o f the regular s ta ff. A ll 
professional employees new to the D is tr ic t  
w ill work one additional contract day at the 
beginning of the contract year.
C. Transcript Records - Status Det ermination
The status of a professional employee on the 
salary schedule shall be determined on the oasis 
of an o f f ic ia l transcrip t verify ing hours or 
degrees completed p rio r to September 7, ano no 
degree or hours shall be considered as having
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been completed until they are are so recoruec on 
an o f f ic ia l transcript that requirements fo r the 
hours or degree have been met. Changes in tne 
status of the professional employee on any 
column o f the salary schedule w ill not oe con­
sidered after September IS of the budget year. 
Extensions of time may be granted only upon 
receipt o f a written request by the D ivision of 
Human Resource Services prio r to September i5. 
The written request must include verified  
evidence that transcripts could not oe ootained 
prior to September IS. Upon late receipt of the 
o f f ic ia l transcrip t, not la te r than December 1, 
the D ivision of Human Resource Services shall 
authorize the change in status of the 




a. None of these provisions, unless ex­
pressly seated otherwise, shall have any 
application to professional employees 
currently under contract with the 
D is tr ic t .
b. Normally, a newly hired professional 
employee shall oe given up to s ix  ,1993- 
93, nine) years cred it on the salary 
schedule for prior experience as a 
professional employee i f  such experience 
is  approved oy the D is t r ic t .  A 
professional employee with s ix  fu ll 
years of approved experience c red it as a 
professional employee shall be placed on 
the seventh i 1992-93^  tenth) step oi the 
salary schedule. The amount of previous 
cred it thus granted shall be determined 
at the time of in it ia l  employment and 
shall not be subject to review or change 
thereafter; provided, however, during 
the f i r s t  contract year of employment, 
the professional employee may appeal the 
in it ia l  placement to the Human Resource 
Services D iv ision.
c. As an exception to the normal ru le as 
above set fo rth , the D is t r ic t  shall 
grant and approve a ll Unified School 
D is t r ic t  513 experience to those new 
hires who have previously oeen under 
contract with the D is tr ic t ;  provioeo,
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however, such an employee w ill not 
receive cred it for any experience 
outside the D is t r ic t  i f  that person has 
s ix  or more years of experience wiih 
Unified School D is t r ic t  512. The 
lim ita tion  for review shall be the same 
as set forth in paragraph (o) above.
d. Professional employees employed for one 
fu ll semester of the school year in 
Unified School D is t r ic t  512 shall be 
credited for one year of experience on 
the salary schedule. One fu ll semester 
of teaching experience ootaineu in each 
of two d ifferen t years or school systems 
shall be comoined and count as one year 
of experience on the salary schedule.
e. In order to f i l l  c r it ic a l positions, the 
Board reserves the authority to arant 
experience c red it on the salary schedule 
fo r (1) actual vocational experience 
d ire c tly  related to the ducies fo r which 
the individual is  employed, whether or 
not such experience was obtained as a 
professional employee, or fo r (2) a ll 
actual experience as a professional 
employee previously earned by a new 
h ire . Such authority shall be used only 
in exceptional circumstances and when in 
the best in te rest of the school d is ­
t r ic t .
2. Present Employees
Each professional employee currently employ­
ed oy the D is t r ic t  is  en titled  to one higher 
step on the salary schedule, for each year 
of continuous teaching experience under 
contract with the D is t r ic t .
E. Additional Worx Time
1. In addition to the basic schedule, profes­
sional employees shall be compensated for 
da ily  assignments that extend beyond the 
classroom schedule. Training anG worx pro­
grams in excess o f the reaular school year, 
to which sta ff members are assigned 
annually, shall be maae a part o f the in d i­
vidual 's  regular contract.
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2. Should the D is t r ic t  e lect to hire profes­
sional employees on an hourly oasis to teach 
sumner school, homebound, or alternate 
education programs, such hourly rate w ill be 
compensated at $17.8D per hour in  1991-92. 
The hourly rate for intramurals w ill ue 
$9.75 per hour fo r 1991-92, provided the 
professional employee is not under a regular 
teacher's contract to perform these duuies. 
Other hourly pay which may oe authorized for 
additional work time shall oe at the rate of 
$14.75 per hour in  1991-92.
3. Professional employees who are paia for 
mileage in  conjunction wi ,.h the ir employment 
shall be compensated at no less than the 
current rate paid to employees of the State 
of Kansas.
P . Schoo1 Day Defi ned
The basic salary schedule includes a ll sta ff 
assignments occurring within a school day which 
shall be defined as an eight (3) hour day on the 
secondary level and seven (7) hours, fo rty  (40) 
minutes on the elementary leve l. Early dismis­
sal o f classes shall have no impact on the re­
quired attendance hours of professional 
employees except that the vacation periods of 
Thanksgiving Break, Winter Break, and Spring 
Break shall begin th ir ty  (30) minutes after d is ­
missal o f students on the la s t  day p rio r to the 
vacation. This includes the schedule of scuuy 
ha lls  and cluos during the a c tiv ity  period, 
1 unchroom supervision, and supervision of the 
eighth iiours on schedule.
Extra pay for extra assignments is  not 
applicable unless the assignments are reguiur 
assignments over and above the normal assign­
ment. The regular schedule may be altered uy 
mutual agreement between a professional employee 
and the building p rin c ipa l, with the concurrence 
of the appropriate d is t r ic t  supervisor, to 
permit the performance of extra-curricu lar 
a c t iv it ie s .
G. Change of Status
1. Any professional employee in the Unified 
School D is t r ic t  512 who chanjt-s from one 
qua lifica tion  group to another through addi­
tional academic train ing during the period 
of service in the Unified School D is t r ic t
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512 is  en titled  thereafter to the advantajes 
provided in  the schedule fo r the advanced 
qua lifica tion  group.
2. Salary adjustment for increased tra in ing is  
made once each year. Advanced degrees must 
be recorded at the D iv ision of Human 
Resource Services before the fifteen th  
(15th) day of September of the year in which 
the increase is  desired. Upon receipt of 
the o f f ic ia l transcrip t, a chanye of 
contract w ill be prepared by the D ivision of 
Human Resource Services.
Credit for advanced placement on the salary 
schedule shall be yranted to professional 
employees who have earned advanced deyrees 
(Master's or Doctorate) in  their major or 
minor teachiny f ie ld ,  or educational career 
plan.
H. Status Chanye - Bachelor's Deyree
To qualify  for salary under the Bachelor's 
Degree plus ten (ID) hours or the Bachelor's 
Degree plus twenty (2J) hours, the additional 
hours must De completed subsequent to the la s t 
hours completed to qualify  for the decree. A 
professional employee must furnish evidence, oy 
September 15 of the current school year which 
shall indicate that the hours have been 
completed. To oe applicaole, cred its must be in 
the area of the professional employee's major or 
minor teachiny f ie ld ,  or be applicaole to an 
educational career plan, and be earned from an 
accredited college or un iversity . In no event 
w il l a professional employee receive creo it on 
the schedule for hours taken concurrent with the 
hours (or other requirements, except orals) 
necessary to qualify for a deyree. (The current 
column position o f a professional employee w ill 
not be altered, notwithstanding the fact that 
such an employee may have attained that position 
by the use of credits no longer recognized; and 
professional growth cred its earned p rio r to July 
1, 1979, w ill be honored in accordance with the 
appl icable provisions of the 1978-79 Agreement. 
No further advancement on a column w ill be 
hereafter granted on the aasis of professional 
growth units unless such units were earned prior 
to July 1, 1979.)
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I . Status Change - Master's Degree
To qualify for salary under the Master's Decree 
plus fifteen (15) hours, or Master's Degree plus 
th ir ty  (31) hours, or Master's Deyree plus 
fo rty -five  (45) hours, or Master's Deyree plus 
s ix ty  (60) hours, the additional hours must ue 
completed subsequent to the la s t hours completed 
to qualify for the degree. A professional 
employee must furnish evidence, oy Septemoer 15 
of the current school year, which shall indicate 
the hours have been completed. To ue 
applicable, credits must be in the area of the 
professional employee's major or minor teaching 
f ie ld , or be applicaule to an educational career 
plan, and be earned from an accredited college 
or un iversity . In no event w ill a professional 
employee receive cred it on the schedule for 
hours taken concurrent with the hours (or other 
requirements, except orals) necessary to qualify 
for a degree. (The current column position o f a 
professional employee w il l not be altered, 
notwithstanding the fact that such an employee 
may have attained that position by the use of 
credits no longer recognized; and professional 
growth cred its earned prio r to Ju ly 1, 197S,
w ill be honored in accordance with the app lic­
able provisions of the 1978-79 Agreement. No 
further advancement on a column w ill be 
hereafter granted on the basis of professional 
growth units unless such units were earned prior 
to July 1, 1979.)
J . Termination Payment
1. In the event that service of any profes­
sional employee is  terminated uy reasons of 
death, resignation, or other cause; or i f  
there are any irre g u la r it ie s  of service 
during the contract period, the amount of 
salary due in fu ll shall be based on actual 
days o f service performed as compared to the 
tota l number of days required to ue 
performed under contract.
2. Professional employees who re t ire  due to age 
or who resign, shall be paid in fu ll at the 
time of retirement or resignation. The 
estate of professional employees who die 
during the ir term of service shall be paid 
in fu ll for the services of that profes­
sional employee up to the time of death.
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K . Payment o f  S a la r ies
1. Fu ll-tim e, regular contract, c e rt if ie d  
employees shall be paid fo r services 
rendered on a twelve-month basis, payable 
the 23th day of the month. When the 2Jth 
day of the month is  on a Saturday or Sunday, 
or f a l l s  w ithin non-working days during the 
school year, the checks w il l be distributed 
the la s t working day preceding the 2jeh day 
of the month. This salary shall De based on 
the school year including teaching days and 
non-teaching professional days.
2. Exceptions shall not apply i f  the receipt of 
a salary payment would constitute payment in 
advance for services yet to be performed.
3. I f a professional employee goes on leave of
absence, re tire s , resigns, or is  ter.i.inated 
fo r any cause before serving the fu ll school 
year, the professional employee's salary 
shall be adjusted and paid on the basis of 
the relationship between the number of
contract days worked and the tota l number of 
days in the contract year.
4. An exception to the regular receipt of 
sa laries shall be that a professional em­
ployee may e lect to receive any remaining 
installments due at that time the profes­
sional employee receives the tenth montnly 
installment as provided oy K.S.A. 74-4940.
ARTICLE XII
PROFESSIONAL EMPLOYEE WORK SCHEDULE
A. Professional Employee Schedule
1. Professional employees on the secondary
level w ill be required to maintain an eight 
(G) hours per day work schedule. Profes­
sional employees on the elementary level 
w il l be required to maintain a seven (7) 
hour, fo rty  (40) minutes per day work
schedule. The Superintendent shall annually 
establish the beginning and ending class 
schedules in each school in  the d is t r ic t .  
The Superintendent w ill likew ise establish 
periods o f time for each school before and 
after the class schedule during whicn
professional employees must be on duty.
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During such times, the principa ls may 
require such professional employees to place
themselves in  designated areas fo r the
purpose of supervising the coming and going 
of students. I f not sp e c if ic a lly  assigned 
to an area for such purpose, these periods 
may be used fo r planning, preparing, and 
evaluating instructional a c t iv it ie s . Tne
Superintendent or designee may assign a 
d ifferent schedule as required by the
educational programs of the D is tr ic t . 
Add itiona lly , the schedule may be mutually 
modified by A r t ic le  XI, Section F.
2. The Superintendent is  authorized to approve 
applications for early dismissal for ap­
proved graduate study. This early dismissal 
time shall be lim ited to th ir ty  (30) minutes 
after the class schedule. In the event 
early dismissal is  granted, the time shall 
be made up as agreed between the
professional employee and the school p r in c i­
pal. I f the professional employee does not 
make up the time as agreed, then the
professional employee's salary shall be 
prorated. During a semester the profes­
sional employee shall not enroll fo r more 
than six  (6) semester hours of cred it tnat 
require early dism issal.
B. Staff Meetings
I t  is  desirable that frequent sta ff and
departmental meetings be held so that profes­
sional employees may ass is t in  planning, 
improving, and carrying forward the instruction­
al program authorized by the Eoard of Education. 
In order to promote satisfactory resu lts, the 
following procedures should be observed:
1. A ll meetings during school hours shall be 
scheduled with the school p rinc ipa l.
2. Meetings in  school ouildings before and 
after school hours and after 6:00 p.m. must 
be scheduled through the Office of 
F a c ilit ie s  Use.
3. School s ta ff meetings, i f  needed, shall be 
scheduled on Tuesdays, i f  possible, at an 
hour designated by the school p rinc ipa l. 
Such s ta ff meetings should normally la st no 
longer than fo rty -fiv e  (45) minutes after 
the school day. After-school meetings on
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school days may be scheduled by the Admini- 
s tra ti on.
4. The principal may require as many as four 
(4) meetings which include, but are not 
lim ited to: Back-to-School n ight, Open
House, P.T.A. or P.T.C. meetings, 
graduation, or other meetings as the 
principal determines necessary to the 
educational program. One (1) additional 
meeting may oe called fo r the purpose of 
parent conferences. Professional employees 
assigned to four (4) or more elementary 
buildings w ill be paid the sum of $25.00 for 
each required meeting in excess of four 
meetings; provided, however, th is shall not 
ue construed to prevent situations in which, 
by mutual agreement, such professional 
employee may receive compensatory time in 
lieu  o f the $25.00 payment. In no event 
w ill a professional employee assigned to 
four (4) or more elementary buildings be 
required to attend more than a total of 
eight (8) elementary meetings.
C. The Professional Pay
1. Each professional employee shall have the 
professional rcsponsio ili ty to:
a. Spend the time necessary for complete 
and adequate preparation for carrying 
out individual re spon s ib ilit ie s  to the ir 
students and necessary adm inistrative 
work related to the professional employ­
ee's assignment;
b. Pa rtic ipa t. in individual conferences 
between professional employee and admin­
is tra to r anu attend s ta ff conferences;
c. Participate in student and parent con­
ferences; such conferences should oe 
scheduled so as not to in te rfere  with 
the onjOing instructional program.
2. A ll professional employees shall have an 
uninterrupted lunch period free of assijned 
responsib ility  for a period of at least 
twenty-five (25) minutes duration. The 
principal shall arrange scheduling so that 
the professional employee is  free the re­
quired time.
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3. Professional employees assigned fu ll-t im e  to 
a secondary school (7-12) w ill have at least 
one period each day for the purpose of 
planning, preparation ano evaluation of 
instructional a c t iv it ie s . Professional em­
ployees assigned fu ll-t im e  to an elementary 
school (1-6) w ill have at least two-hundred 
th ir ty  (23u) minutes per weex, excluding 
recess, fo r the purpose of planning, prepar­
ation, and evaluation of instructional 
a c t iv it ie s .
4. If a professional employee in the secondary 
schools (7-12) is  assigned to four (4) or 
more d iffe rent suaject-matter preparations, 
then that professional employee may be 
assigned to no more than f ive  (5) teaching 
periods daily without mutual agreement of 
professional employee and p rinc ipa l.
5. No professional employee, except nurses, 
shall be required to examine students for 
contagious conditions. A professional em­
ployee's regular assignment in  an elementary 
school shall include cafeteria supervision 
only with the professional employee's 
consent.
D. The Professional Year
1. The work year of professional employees 
shall be determined by the terms and 
conditions of professional employee's in d i­
vidual contracts based upon the o f f ic ia l 
school calendar.
2. Professional employees shall oe paid 
additional compensati on on the oasis of 
contract extension in the form of an in it ia l  
contract or oy addendum. Such payment shall 
be on the basis o f the professional employ­
ee's daily rate of oase pay m ul-ip lied oy 
the number of additional days worked. 
(Counselors w il l receive contract addendums 
for eighteen (18) additional days.)
3. The o f f ic ia l calendar for each school year
shall contain 186 days: one (1) day shall
be designated as an orientation day fo r pro­
fessional employees newly employed by the 
D is tr ic t;  three (3) days w ill be a llo tted  to 
orientation, inservice, and other profes­
sional a c t iv it ie s  for a ll professional em­
ployees; and 182 days to be designated as
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classroom instructiona l days fo r students. 
Two (2) o f the lt2  days are sp e c if ica lly  
scheduled to compensate fo r those school 
days when schools of the d is t r ic t  may be 
closed due to hazardous driv ing conditions. 
In the event no such closing is  necessary, 
or i f  i t  becomes necessary to close schools 
fo r one day, the extra day(s) w ill be can­
celled p rio r to the expiration o f the school 
year.
4. Preparation o f orientation and/or inservice 
shall be voluntary except where such is  a 
part of contractual duties.
5. Professional employees who are asked to 
prepare programs for orientation shall be 
informed of the amount o f time expected of 
them fo r preparation oefore the ir acceptance 
of the assignments.
6. Professional employees on supplemental pay 
assignments shall not be r e t ir e d  to perform 
duties during Labor Day, Thanksgiving 
Vacation, Winter Vacation, Spring Vac-Li on, 
or the vacation that includes Easter or 
Memorial Day unless the notice of duty 
c lea rly  stated such a retirem ent when i t  
was assigned. However, in the event a 
previously assigned a c tiv ity  must be 
rescheduled on one of the aforementioned 
vac-tion days, the professional employee 
w ill be required to perform the assignment. 
Such vacation periods shall begin th irty  
(30) minutes after dismissal of students on 
the la s t day of regular classes.
E. Tutoring and Private Instruction
Compensation other than the salary paid by the 
School D is t r ic t  shall not oe accepted for
instruction given in any school building during 
the school day. Compensation fo r private
instruction given at the school at other hours 
must be approved oy the Superintendent of 
Schools. This policy does not apply to 
instruction given in  the home o f a pupil or a 
professional employee after school hours.
(Professional employees should not accept
payment for tutoring the ir own pup ils .)
F. Academic Freedom
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1. Academic freedom is  the r igh t o f the profes­
sional employee and the learner to explore, 
present ant* discuss divergent points of view 
in the quest for knowledge and truth. Since 
only those who are free to learn can learn 
to be free and because the freedom to learn 
is  dependent upon the freedom to teach, 
academic freedom shall be guaranteed to 
professional employees. A classroom 
atmosphere shall be encouraged which permits 
students and professional employees to stuay
questions dealing with c r it ic a l issues,
included within the scope and sequence of 
the subject matter, the grade placement, 
maturity and level of comprehension of the 
students involved. Such questions ana
issues shall be consistent with the defined 
and outlined cu rricu la r programs approved by 
the Board of Education.
2. Professional employees shall se lect
materials fo r classroom use which they deem 
to be appropriate to the grade le ve l, 
content, and objectives of the Subject
matter taught, provided that such materials 
and methous o f selection are in  accordance 
with such po lic ie s , curricu lar programs, and 
curricu lar quidelines as are or may be 
establishes by the Board of Education.
3. Professional employees shall have the
responsib ility  to teach the concepts, heri­
tage, and trad itions o f a free and demo­
c ra tic  society. They shall s tr ive  to
in s t i l l  in students the values of the local 
community as expressed in the objectives, 
philosophy, and curricu lar programs of the 
D is t r ic t  as approved oy the Boaru of
Educati on.
ARTICLE XIII 
WAIVER AMD SCOPE CLAUSE
A. This Agreement shall constitute the fu ll ana 
complete commitments between the Boara ana the 
Association and may be a ltere.., changeo, added 
to, deleted from, or modified only -rirough the 
voluntary, mutual consent o f both parties in  a 
written and signed amendment to th is  Agreement.
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B. The individual professional employee contract, 
with the exception o f any supplemental contract 
of employment (K.S.A. 72-5412a) thereto, oetween 
the Board and an individual professional 
employee, shall be suoject to and made subject 
to and consistent with the terms of th is 
Agreement. I f  an individual contract contains 
any language inconsistent with th is  Agreement, 
th is  Agreement, during it s  durai-ion, shall oe 
contro lling.
C. This Agreement shall supersede any ru les, 
regulations, or practices of the Board which 
shall be contrary to or inconsistent wi ch its  
terms.
D. The parties acknowledge that a ll negotiable 
items have been discussed during the negotia­
tions leading to th is  Agreement and therefore 
eac . agrees that the other w ill not be obligated 
to negotiate on any items whether contained 
herein or not, during the l i . e  o f th is  Agreement 
except as provided by th is Agreement.
ARTICLE XIV 
SAVINGS CLAUSE
If any A r t ic le , Section, or Clause o f th is  
Agreement is  held to be in va lid  by operation of 
law or by any tribunal o f competent ju r is ­
d ic tion , or i f  compliance with or enforcement of 
any a r t ic le  or part should be restrained oy such 
tribuna l, the same shall ue automatically 
deleted from th is Agreement to the extent that 
i t  v io lates the law. Such in va lid ity  or 
restra int w il l not a ffect other provisions or 
applications o f th is  Agreement which can be 
given effect without the in va lid  provision and 
to th is end the provisions o f th is Agreement are 
severable.
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A R T I C L E  X V
DURATION CLAUSE
A. This Agreement shall govern the rights of the Board and the 
Association from July 1, 1991, through June 30, 1993. This 
Agreement shall not be extended orally and it is expressly 
understood that it shall expire on the date indicated.
B. This Agreement shall be printed and a copy made available to 
every professional employee with the expense shared equally by 
both parties.
This Agreement is signed this 4th day of September, 1991.
For the Association: For the Board:
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SHAWNEE MISSION UNIFIED SCHOOL DISTRICT #512 
Shawnee Mission, Kansas
PROGRAM A




































































































































30,694 35,244 36,912 39,010 41,167 43,424
31,381 36,067 37,795 39,952 42,169 44,462
Teachers continuously employed for school years prior to 1990-91 may select 
this schedule.
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SUPPLEMENTAL PAT SCHEDULE - 1991-92 
















Marching & Concert Band 
Drlll/Dance (11-12) 





























Textbook Coordinator; $2995 Pep Club Sponsor: $2103
Debate Trip Supervisor: Per trip stipend** Student Council Sponsor: $2103
Division Coordinator: 20+ teachers in Division: $2294
10> teachers In Division: $1968
0-9 teachers in division: $1644
Literary Magazine: $871
Positions for Supervising. Chaperoning. Ticket-taking, etc.: $871 per position
MIDDLE SCHOOL SUPPLEMENTAL PAY POSITIONS:
Intramurals Coordinator: $2374 Orchestra Director: $395***
Choral Director: $ 395 Band Director: $395***
Positions for Sponsoring, Supervising, Chaperoning, etc.: $871 per position
ELEMENTARY SUPPLEMENTAL PAY POSITIONS: Group I Group II
(0-550)* (551-1020)'
Student Council $461 $590
Lead Teacher $461 $590
Safety Patrol $461 $590
A-V Representative $461 $590
Curriculum Representative $461 $590
(*bldg enrollment)
The number of supplemental pay positions shall remain always at the discretion of the 
District.
••Debate Trip Stipend: $34 - Friday afternoon after school; $65 - Saturday;
$99 - Frl. A Sat. without overnight; $131 Frl. & Sat. with
overnight
***If the same person Is assigned to both band & orchestra leader In a given school, 
only one stipend of $461 will be paid.
HOURLY: $17.80 (Homebound, Summer School A AEP); $9.74 (Intramurals); and, $14.75
(all other additional work time)
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PROGRAM B
SHAWNEE MISSION UNIFIED SCHOOL DISTEICT #512 
Shawnee Mission, Kansas
ADOPTED PROTESSIONAL EMPLOYEES' SALAKY SCHEPOLB - 1991-92
STEP BS BS*10 BS*20 MS MS* 15 MS*30 MS*45 HS*60 DOCTORATE
1 21,334 21,995 22,485 24,898 25,621 26,367 27,132 27,898 29,251
2 21,827 22,317 22,826 25,317 26,062 26,828 27,611 28,396 29,748
3 22,317 22,826 23,336 25,944 26,691 27,454 28,280 29,083 30,437
4 22,826 23,335 23,886 26,371 27,318 28,142 28,964 29,808 31,161
3 23,333 23,905 24.436 27,221 27,965 28,807 29,651 30,534 31,888
6 23,903 24,454 25,022 27,907 28,632 29,514 30,396 31,279 32,633
7 24,454 25,022 25,630 28,591 29,337 30,241 31,143 32,064 33,417
8 23,022 25,612 26,199 29,319 30,064 30,985 31,906 32,849 34,202
9 26,218 26,828 30,064 30,789 31,750 32,692 33,690 35,046
10 26,848 27,454 30,828 31,553 32,333 33,513 34,535 35,888
11 28,142 31,592 32,338 33,358 34,358 35,378 36,731
12 28,807 32,419 33,141 34,202 35,223 36,282 37,633
13 33,222 33,966 35,046 36,085 37,203 38,556
14 34,830 35,947 37,046 38,142 39,517
13 36,869 37,985 39,143 40,496















NOTES: l. Pull-line teachers on this schedule are eligible for up to a $150/nonth
prenlun reduction for a District approved employee-only group health 
insurance plan of the employee's choice. The premium reduction for 
part-time teachers Is pro-rated.
2. Teachers continuously employed for school years prior to 1990-91 may 
select this schedule. If such a decision is made, the employee may 
not thereafter return to Program A.
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1991-92 CALENDAR
AUGUST 1991 SEPTEMBER 1991
r F
1 2 3 iiil 3 1 2 m i 3 * 3 6
a 9 10 11 12 3 6 7 B 9 9 10 11 12 13
13 14 17 18 19 12 13 14 13 16 16 17 18 19 20
22 23 24 23 26 19 20 21 22 23 23 24 . 23 26 27
29 30 31 24 27 28 29 30 30
OCTOBER 1991 DECEMBER 1991
H T U T r M T U T F
1 2 3 4 1 2 3 4 3 6
7 4 9 10 11 4 3 4 7 8 9 10 11 12 13
14 13 14 17 10 11 12 13 14 13 14 17 18 19 20
21 22 23 24 23 18 19 20 21 22 m ____ 24 25* 26 27
20 29 30 31 23 26 27 ilil 30 31
FEBRUARY 1992 MARCH 1992
M T W T r M T U T F
LLii 2 3 3 3 6 7 2 3 4 3 6
4 7 a • 9 10 10 11 12 13 14 9 10 11 12 13
13 14 13 14 17 17 18 19 20 21 14 17 18 19 20
20 21 22 23 24 24 23 26 27 28 m ___ 24 23 26 __ 121
27 20 29 30 31 30 31
1992 1992 JUNE 1992
r M T u T r
6 7 B
2









13 14 13 14 17 11 12 13 14 IS 13 16 17 18 19
20 21 22 23 24 18 19 20 21 22 22 23 24 23 26
27 20 29 30 i25ii 26 27 28 29 29 30
August, 19(1
29...... New Tchrs Orlsnl.
29*30.... All Tchrs Orlsst.
September, 1991














3...... Last Contract Day
___________ L EC END________
______  NO SCHOOL K-12
(____ ) OFFICES 4 SCHOOLS
CLOSED
•NAT'L HOLIDAY
NOTH THE BOARD OF EDUCATION RESERVES THE RIGHT TO CHANCE THE SCHOOL CALENDAR TO RESPOND TO EMERGENCIES 
OR OTHER UNFORESEEN CIRCUHSTANCES THAT AFFECT THE EDUCATIONAL PROCRAM OR STUDENTS WELFARE.
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1992-93 CALENDAR
T f M T u T F
1 2 3 3 4 3 6 7 1 T/4 3 *
6 7 a 9 10 10 11 12 13 14 L T 1 a 10 11
13 14 13 16 17 17 18 19 20 21 14 13 bo 17 18
20 21 22 23 24 24 23 26 27 28 21 22 23 «4 23
27 28 29 30 31 31 28 29 30
OCTOBER 1992 NOVEMBER 1992 DECEMBER 1992






















12 13 14 13 16 16 17 18 19 20 14 13 16 17 18
19 20 21 22 23 23 24 23 1261.— 221 21 22 23 ill. 25*
26 27 28 29 30 30 28 29 30 31
JANUARY 1993 FEBRUARY 1993 MARCH 1993
h T u T F H T v T F H T U T F
iiil 1 2 3 4 3 1 2 3 4 3
4 3 6 . 7 a a 9 10 11 12 a 9 10 11 12
11 12 13 14 13 13 16 17 18 19 13 16 17 18 19
(16*) 19 20 21 22 22 23 24 23 26 (22 23 24 25 ___m
IS 26 27 26 29 29 30 31
APRIL 1993 MAY 1993 JUNE 1993
M T u T y H T W T F M T U T F
1 2 3 4 3 6 7 1 2 3 4
3 6 7 8 9 10 11 12 13 14 7 8 9 10 11
12 13 14 IS 16 17 16 19 20 21 ' » 13 16 17 18
19 20 21 22 23 24 23 26 27 28 21 22 23 24 23
26 27 28 29 30 ilill 28 29 30
August, 1992 January, 1993
26...... Maw Tehrs Orlant.
27-26......All Tchrs Orient.
21 ...... Clasaaa Bagln
September, 1992
7...... LABOR DAY
1...... MEW YEAK'S DAY













4 ...............Last Contract Day
NOTE I THE BOARD OP EDUCATION RESERVES THE RIGHT TO CHANCE THE SCHOOL CALENDAR TO RESPOND TO EMERGENCIES 
OR OTHER UNFORESEEN CIRCUMSTANCES THAT AFFECT THE EDUCATIONAL PROGRAM OR STUDENT*. WELFARE.
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